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PABOYASA ITPOTPAMMA YUYEBHOM TUCLIATIJIMHBI
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KOMMYHMKaLWK
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No

Bupg geatenbHocTn

1

2

1

Bcero 3a4eTHbIX efuHULY
(KpeauTtoB)

4

4

Bcero yacos

144

144

Bcero 3aHSATUI B KOHTAKTHOM
thopme, yac.

81

81

Jekuymn, yac.

MpakTnyeckune 3aHATUA, Yac.

72

72

NabopaTopHble 3aHATUSA, Yac.

13 HNX B aKTVUBHOIA 1
VHTEPaKTMBHOI (hopMe, Yac.

72

72

ATTECTaums, yac.

KoHcynbTaumm, vac.

10

CamocTonaTenibHasa paboTa, yac.

63

63

11

Buabl camocTosATeNbHOM paboThl
(KypcoBoi1 NPOeKT, KypcoBas
paboTa, PI'3, NoAroToBKa K
KOHTPO/bHOW paboTe)
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Paboyas nporpammMa cocTas/ieHa Ha OCHOBaHWM (PefepaibHOro rocyAapCcTBEHHOro 06pa3oBaTe/lbHOro
CTaHAapTa BbicLLero obpasoBaHus MO HanpasneHuto (cneynanbHocTu): 42.03.01 Peknama v CBsi3u C
06LLECTBEHHOCTHIO

®I'OC BBeaeH B aelicTere nprkasom Ne997 ot 11.08.2016 r. , gaTa yTBepXaeHMs: 25.08.2016 .

MecTo AnCUMNIVHLI B CTPYKTYpe yuebHoro nnaHa: bok 1, 6asosas

Paboyas nporpamma paspaboTaHa Ha OCHOBE KOMMETEHTHOCTHOM MOAENN BbINYCKHUKA MO HanpaBfeHNIO
(cneumansHocTh): 42.03.01 Peknama 1 CBA3M C 06LLLECTBEHHOCTLHO

Pa6ouasi nporpamma o6cyxaeHa Ha 3acefjaHni Kageapsbl

VA T'd, npotokon 3acefaHns kagegpbl Ne6/1 ot 20.06.2017

YTBepXaeHa Ha CoBeTe (pakybTeTa ryMaHUTapHOro 06pasoBaHus, NPoTokon Ne 6 ot 21.06.2017

Mporpammy paspaboTan:
[OLEHT, K.(omn.H. KazaumxmHa U. A.
3aBepyrownii kageapoii:

[OLEHT, K.Nn.H. MenexnHa E. A.

OTBETCTBEHHbI 32 06pa30BaTe/bHYI0 NPOrpamMmy:

3aBefytowmii Kageapoii Mapliykosa I. b.



1. BHelUHwWe TpeboBaHuSA
Tabnuua 1.1

Komnemenyun @IOC: OK.5 cinocodHocTh K KOMMYHHKAIIH B YCTHOH H IHCHbMeHHOI opMax Ha pycckoM H
WHOCTPAHHOM SI3BIKAX [IJISI peIeHHst 32129 MEeKINTHOCTHOI0 H MEKKYILTYPHOT0 B3AHMOXEHCTBHUSI; ¢ uacmu
CLEOYIONUX PE3YTIbMIANI0e OOy eHUA:
32. 3HaTb NpaBuW/ia KOMMYHUKALMW B YCTHOI U NCbMEHHO (hopMax MHOCTPaHHbIX A3blKax As peLleHus
3224 MEXIMYHOCTHOTO Y MEXKY/IbTYPHOrO B3aMMOeCcTBUS
y2. YMeTb NPUMEHSTb NpaBuia KOMMYHUKaL MK B YCTHOW U NUCbMEHHOW opMax Ha MHOCTPaHHOM SI3bIKE Ans
peLleHus 3a8a4 MeXIMYHOCTHOTO Y MEXKY/IbTYPHOrO B3aMMOJeiCcTBUS

2. TpeboBaHuss HI'TY K pe3ynbTaTaM 0CBOEHUS ANCLUUM/INHbI

Tabnuua 2.1
PESy}'IbTaTbI N3yveHnsa gncunnInHbl no ypoBHAM 0CBOEHUA (I/IMeTb CDOprI opraHumsaunn
npeacTaB/ieHWe, 3HaTb, YMeTb, BNaJeTh) 3aHATWIA

NHOCTpaHHbIii A3bIK

OK.5.32 3HaTb NpaBuIa KOMMYHUKALMK B YCTHOM Y MUCbMEHHOM (hopMax MHOCTPaHHbIX
A3bIKax A1 PeLUEHNS 3324 MEX/TMYHOCTHOIO U MEXKY/IbTYPHOr0 B3aMOAENCTBUS

1.mmeTh IpEICTaBICHUE 06 O(l)I/ILII/IaJ'IbHOM u HeO(lJI/ILIHaJ'IBHOM CTHIIE pETH. ﬂpaKqueCKme 3aHATUS;
CamocrosaTe/bHas pa60Ta

2.3HATh JIEKCHMECKIH MUHAMYM (OOIIeyIOTpeOrTebHAS IEKCHKA) 110 U3ydaeMO’ | [pakTUYECKMe 3aHATUS;

Temaruke B 00beme 1000 - 1100 m.ex. CamocTtosaTensHas paboTa
3.3HATh Tpa MUK aHITIOS3EIUHEIX CTPaH (ACCOTMUPYIONHEcS ¢ H3ydaeMoit MpaKTUYECKME 3aHATUS;
TEMATHKOM). CamocTosaTenbHas paboTa
4.yMeTh YUTATH U IOHAMATh TEKCTHL: MpaKTUYecKme 3aHATUS;
a) npodeccroHaThHON U cTpaHOBe JIeCKOH HaIpaBICHHOCTH, CamocTosTenbHas paboTa

0) BBITIONIHSTH THICHMEHHBIH IIepeBO,I HE3HAKOMOTO TEKCTa CO CIIOBApPEM -
1200/1300 1m.38. 3a 45 MuH. (H3ydHaronee YTeHAE),
B) O3HAKOMHUTeIbHOE aTeHue (6e3 crmoBaps) - 1800-2000 mw.3H. 3a 15- 20 MuH.

5.3HaTH peainy aHTIJIOA3BITHBLIX CTpaH C IEIIbIO UX paCHO3HEIBaHHﬂ B rlpaKTqucKMe 3aHﬂT|/|F|;
HpO(l)eCCI/IOHaJ'IbHBIX TEKCTax CaMOCTOFITeI'IbHaFI pa6OTa
6.3HaTh TECOPETUIECCKYIO OCHOBY CJIEAVIOMIHUX I'PAMMaTHICCKUX SIBJICHUIA rlpaKTquCKme 3aHATUA,

- ynorpeOieHue apTHKIeH; CamocTosTe/bHas pa6oTa

- TIOPSIJIOK CJIOB B IpeIOKEHAH (YTBEPAUTEIILHOM,
BOIIPOCHUTEIBHOM, OTPUIATEIHHOM);
- aCTH peUM,
- BpeMeHa aHIL. IJIaroyia (AKTUBHBIA U IIaCCUBHBIM 3aI0TH),
- MOJIAJIEHBIE TTIATOIIBL,
- COTTIaCOBAaHUE BPEMEH,
- TIpsIMasi ¥ KOCBEHHASI pedb,
- coclaratelbHOe HaKJIOHCHHE,
- HeTMIHEIE (DOPMBI TIIaTOIOB.

7. AMETH [peacTaBJICHUC 00 O(bI/H_II/Ia.TIBHOM nu HCO(lJI/IHI/IaIILHOM CTWIE IACHhMEHHOMN npaKTVIHECKVIe 3aHATNS;
peun . CamocTosTeNbHas paboTa




8.3HaTh TEOPETUIECKYIO OCHOBY CIIEYIOIMIHX I'PAMMaTHIECKHX SIBICHUH:
- ynotpeOiieHrue apTHKIIe;
- TIOPSLJIOK CJIOB B IIPEUIOKEHUN (YTBEPAUTEIEHOM,
BOIIPOCHTEIBHOM, OTPHUIATEIBHOM);
- JaCTH PeuH,
- BpeMeHa aHIJI. Tarolia (aKTUBHBIM 1 aCCHBHBIH 3a10TH);
- MOJTAJIbHBIE [TIaTOJbI,
- COTTIaCOBAaHUE BPEMEH,
- TIpsIMast ¥ KOCBEHHasl petb;
- cocliaraTelbHOEe HaK/IOHCHNE,
- HeJIMIHbIE (hOPMBI TIIArOJIOB.

MpakTuyeckme 3aHATUS;
CamocTosTenbHas paboTa

9.3HaTH OCHOBEI cno13006pa3013aHH51 MACHMEHHOH pean

MpakTnyeckme 3aHATUS;
CamocTtosTefibHas paboTa

OK.5.y2 ¥MeTb NPMMEHATb NpaBuia KOMMYHUKaLUN B YCTHOW U MUCbMEHHOM hopmax Ha

MHOCTPaHHOM A3bIKE ANA pPeeHnA 3agay MeXX/IMYHOCTHOIoO N MEXXKY/IbTYPHOT O

B3an MO,U,EVICTBVIH

10.ymeTs BOCIPHHAMATH Ha CIIyX ayTEHTHIHYIO JTHAJIOTHIECKYIO U
MOHOJIOTHYECKYIO pedb B IPeIOKEHUIX TeMaTHKH Kypca - B BUJIe OTBETOB Ha
BOIIPOCHI 110 IPOCIIYIIaHHOMY, BOCIIPOM3BEICHIUS COIePKa IS POCIYIaHHOTO O
IUTaHy MOCTe IBYKPaTHOTO IpeabsaBieHus (00bem - 1000/1200 new.3Hak0B
JUTATEITLHOCTRIO 3Bydanud 1,5 - 2 mun., 2-3% He3HAKOMBIX CIIOB).

IMpaKTUYeCKMe 3aHATUS;
CamocTosTe/bHas pa6oTa

11.mveTs mpejicTaBieHre o AuddepeHnraniy JeKCHKA 110 chepaM IpAMeHeHHS.

MpakTnyeckme 3aHATUS;
CamocTtosTefibHas paboTa

12 ymeThs HammcaTh KpaTKoe U3JI0XKeHHe poaruTaHHoro( 25-30 npeyioxeHui ).

MpakTnyeckme 3aHATUS;
CamocToaTtesibHas paboTa

13.mveTs mpejicTaBiIeHne o cepax IPIMEHSHMS H3yTaeMoi TeKCHKH

MpakTnyeckme 3aHATUS;
CamocToaTenibHas paboTa

14.yMeTs TOBOPUTH Ha M3YYEHHLBIE TEMBI B BUJIE AHalIoTa M MOHOJIOTA,
B MOHOJIOTHYECKOH pedn:
- BOCIIPOM3BOJIUTH pedeBoe BrIckasbiBaHe o0beMoM 1000 m.3H.
[0 IDIaHy Ha OCHOBE IPOYUTaHHOTO/IIPOCITYITIaHHOTO;
- HOJITOTOBUTH COOOINEeHHe/ Joka)| Ha Oa3e N3yTIeHHOH TeMaTHKH
obbemoM He MeHee 20-25 mpe [0k eHHH,
B JTHAIOTHYECKON pedn:
- OTBEYATh Ha BOIPOCHL IO MIPOYUTaHHOMY/IIPOCIIYITaHHOMY
- y9acTBOBATH B Gecejie/ IUCKyCCUH Ha Gase H3y4eHHOU TeMaTHKU
(me wmenee 17-20 npeoxkeHuit).

MpakTnyeckme 3aHATUS;
CamocTonTeNbHas paboTa

15.yMeTh 9uTaTh U aHATH3UPOBATh TEKCTHL B cdepe JeTOBOTO
aHIHHCKOTO(OU3HEC-KOPPECIIOH ICHITHIO )

MpaKTNyecKne 3aHATUS;
CamocToaTenbHast paboTta

16.1MeTh OTIBIT COCTABICHMSI AHHOTAIM, HammcaHust pedepara, Te3UCOB
coo0mIeHuii, TacTHOTO | JIeTIOBOTO TmceM, Ornorpadum.

MpaKTUYecKme 3aHATUS;
CamocTosTeNbHas paboTa

17 ymeTh YATaTh U IOHAMATh TEKCTHI:

a) OBITOBOH U cTpaHOBe[UECKOH HallpaBICHHOCTH,
6) BBIIOTHATH MACHMEHHBIH ITepeBo;] He3HAKOMOT'O TEKCTa CO CIIoBapeM -
1200/1300 m.3H. 3a 45 MuH. (U3y4UaIOIIee UTCHIE),

B) O3HaAKOMHUTeIbHOe aTeHue (6e3 cmosaps) - 1800-2000 m.3m. 3a 15- 20 Mum.

MpaKTUYeCKne 3aHATUS;
CamocTosTeNbHast paboTa

18.ymeTs BecTH sienoByio mepermcky ( letters of invitation, acceptance, refusal, etc)

MpaKTNyecKme 3aHATUS;
CamocToaTenbHast paboTta

19 .mMeTh OTIBIT COCTABICHMSI AHHOTAIH, HammcaHust pedepara, Te3UCOB
COODIIEHIUIA, IETTOBBIX IHCEM

MpaKTUYecKme 3aHATUS;
CamocTosTeNbHas paboTa

3. CofiepykaHvie U CTPYKTypa y4e6HOI AUcUMNAnHbI

Tabnuua 3.1
CcCblIKM Ha
<« | AKTUBHbIE
Tembl NPaKTUNYEeCKNX 3aHATUN Yacbl pe3ynbTathbl YyebHas 0eATENBbHOCTb
(popwmib, Hac. 06y4yeHns

Cemectp: 1




AnpakTuueckas eauHnLA: JTeKcrKa 06LLIEro XapaKTepa, UCMo/ib3yemMasi B pasHbIX ciepax
NeATeNbHOCTU,YCTONUMBbLIE CNIOBOCOYETAHUS, ()PA3E0N0rMUECKIE eAVHULLbI, FPaMMaTUYECKIe
HaBbIKM, 06ecrneynBatoLLme 3PPeKTUBHYIO KOMMYHUKALMIO, Pa3INYHbIe BU/bl PeYeBoii
[eATENbHOCTY C Lie/Iblo aKTUBU3ALMM 1 NOCEAYHOLLEr0 CBOBOAHOIO 1CMO/b30BaHMS U3yUeHHOI

NEKCUKN N TPpaMMaTUKN

1. Mopynb 1: Language learning
experience

Common European Framework of
Reference for Languages

Identifying your language
competence

English Language Curriculum for
future PR-specialists

Characterizing yourself as a
language learner

Identifying areas for language
development

Choosing effective learning
strategies

Cultural differences

Cnepytolast y4ebHas
AeATeNbHOCTb CTYAEHTOB
npegnaraeTcs Ha Matepuaie
KabKZ,0ro Moayns,
npeaycMOTPEHHOTO paboyel
nporpaMMmoi:

(hOpMMPYIOT HOBbIE 1 Pa3BMBAIOT
MMEIOLLMECH NEKCUYECKME,
rpaMmMaTnyeckue, (hOHeTUYEeCKMe
HaBbIK/ MO TeMe MOAYNS;
(hOPMMPYIOT 1 COBEPLLUEHCTBYIOT
YMEeHWSs BCEX BUJ0B PeYeBOit
[eATeNIbHOCTY B paMKax TeMbl
MOZYNS; BbIMONHAT
KOMMYHWKaTUBHO-OP1EHTMPOBA
HHbIE 3aJaHunsA B YCOBUSX,
NMUTUPYHOLLX
MPOECCUOHA/IbHYIO
KOMMYHWMKaLMIO; OCYLLIECTBASAIOT
MOUCK N aHaNN3NpPYT
NH(opMaLMo Ha MHOCTPaHHOM
A3blKe B MHTEpeCytoLLein 061acTu
no Teme moayns. Ans
yCrMeLHOro yCBOEHNs Kypca v
[OCTUXKEHMS MOCTaBNEHHBIX
LieNne 1 3agay CTyaeHTy
Heo6X04MMO: aKTUBHO paboTaTb
BO BpeMs ayAUTOPHbIX 3aHATUN,
y4acTBys BO BCEX BMAaX
npegsiaraeMoi y4e6Hol
AEATENbHOCTU; CUCTEMATUYECKM
paboTaTb CaMOCTOATE/NbHO B
CNnefyoLWwmnx HanpasneHnsx:
NoAroToBKa K 3aHATUAM B
TeyeHue 1 cemecTpa COCTOMT U3
CNnepyowmx BUA0B paborT:
cocTaB/ieHume
CUTYaTUBHOTO/TEMATUYECKOT O
cnosaps No TeMe Mogyns,
MOAroTOBKa MOHO/OrMYECKOro
BbICKa3blBaHUsA N0 TeMe MOAY S,
MOAroTOBKa Ananornyeckune
BbICKa3blBaHUs N0 TeMe MO




2. Mogynb 2: Making contacts
Formal and informal greetings.
Introducing yourself and other
people
Describing jobs and
responsibilities

Talking about education and work
experience

Finding out about foreign contacts

(countries, nationalities,

companies)

Expressing likes and dislikes

Expressing/rejecting complements
about language speaking

Socialising

Writing a personal profile
Cultural differences

10
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Cnepytowias yyebHas
[esTeNbHOCTb CTYEHTOB
npegnaraeTcs Ha Matepuane
KaXXgoro mogyns,
npeaycMOTPEHHOro paboyeit
nporpaMMmoi:

(hOpMMPYIOT HOBbIE U PA3BUBAIOT
VIMEIOLLIMECS NIEKCUYECKME,
rpaMmaTuyeckme, POHeTUYECKMNE
HaBbIKW N0 TeMe MOAYNS;
(hOPMUPYIOT 1 COBEPLLIEHCTBYIOT
YMEHMS BCEX BUAOB PEYeBOi
[EeATeNbHOCTY B paMKax TeMbl
MOZYNSt; BbIMONHAOT
KOMMYHUKaTUBHO-0PMEHTMPOBA
HHble 3afjaHuns B YCOBUSX,
VUMUTUPYHOLLIMX
NPOgecCUOHaIbHYHO
KOMMYHUKaLMIO; OCYLLECTBASIOT
MOWCK W aHaNn3npyoT
VH(OPMaLMIO Ha MHOCTPaHHOM
A3bIKE B MIHTEPECYIOLLIE 061acTm
no Teme mogyns. ns
YCMELLUHOro YCBOEHMA Kypca v
[OCTVXKEHWS NOCTaB/IEHHbIX
Lienen 1 3agay CTyaeHTy
Heo6X0AMMO: aKTMBHO paboTaTb
BO BPeMs ayAWUTOPHbIX 3aHATUIA,
y4acTBys BO BCEX BMAAX
npegnaraeMoin y4ebHoiA
[esTeNbHOCTU; CUCTEMATUYECKN
paboTaTb CaMOCTOSTE/NBbHO B
CNefytoLLMX HarpaB/eHUAX:
MoAroToBKa K 3aHATUAM B
TeyeHue 1 cemecTpa COCTOMT U3
cneyroLwmnx B1aoB pabor:
cocTaB/neHue
CUTYaTMBHOTr0/TEMaTUYECKOTO
cnosaps Nno TeMe Mogyns,
NOArOTOBKA MOHO/IOMMYECKOr0
BbICKa3blBaHUs MO TeMe MOLYNS,
NOArOoTOBKA AManornyeckme
BbICKa3blBaHWUsA N0 TEME MO




3. Mogynsb 3: Telephoning
Giving and writing down telephong
numbers
Spelling and noting down key
words in a telephone message
Checking and confirming facts
Explaining future plans and
arrangements
Fixing time for appointments
Writing a confirmation e-mail
Cultural differences

10

10

CCnepytoLLas yuebHas
[esTeNbHOCTb CTYEHTOB
npegnaraeTcs Ha Matepuane
KaXXgoro mogyns,
npeaycMOTPEHHOro paboyeit
nporpaMMmoi:

(hOpMMPYIOT HOBbIE U PA3BUBAIOT
VIMEIOLLIMECS NIEKCUYECKME,
rpaMmaTuyeckme, POHeTUYECKMNE
HaBbIK/ MO TeMe MOAYNS;
(hOPMUPYIOT 1 COBEPLLIEHCTBYIOT
YMEHMS BCEX BUAOB PEYeBOi
[EeATeNbHOCTY B paMKax TeMbl
MOZYNSt; BbIMONHAOT
KOMMYHUKaTUBHO-0PMEHTMPOBA
HHble 3afjaHuns B YCOBUSX,
VUMUTUPYHOLLIMX
NPOgecCUOHaIbHYHO
KOMMYHUKaLMIO; OCYLLECTBASIOT
MOWCK W aHaNn3npyoT
VH(OPMaLMIO Ha MHOCTPaHHOM
A3bIKE B MIHTEPECYIOLLIE 061acTm
no Teme mogyns. ns
YCMELLUHOro YCBOEHMA Kypca v
AOCTMKEHMS MOCTaBNEHHbIX
Lienen 1 3agay CTyaeHTy
Heo6X0AMMO: aKTMBHO paboTaTb
BO BPeMs ayAWUTOPHbIX 3aHATUIA,
y4acTBys BO BCEX BMAAX
npegnaraeMoin y4ebHoiA
[esTeNbHOCTU; CUCTEMATUYECKN
paboTaTb CaMOCTOSTE/NBbHO B
CNefytoLLMX HarpaB/eHUAX:
MoAroToBKa K 3aHATUAM B
TeyeHue 1 cemecTpa COCTOMT U3
cneyroLwmnx B1aoB pabor:
cocTaB/neHue
CUTYaTMBHOTr0/TEMaTUYECKOTO
cnosaps Nno TeMe Mogyns,
NOArOTOBKA MOHO/IOMMYECKOr0
BbICKa3blBaHUsA N0 TeMe MOAYNS,
NOArOoTOBKA AManornyeckme
BbICKa3blBaHWUs N0 TEME M




4. Mogynb 4: Business trip
Making airline reservations
Checking-in at an airport
Going through a security check
Listening to announcements
Talking to travelling companions
Dealing with problems
Confirming booking in writing
Describing your lost baggage

Cultural differences

12

12

Cnepytowias yyebHas
[esTeNbHOCTb CTYEHTOB
npegnaraeTcs Ha Matepuane
KaXXgoro mogyns,
npeaycMOTPEHHOro paboyeit
nporpaMMmoi:

(hOpMMPYIOT HOBbIE U PA3BUBAIOT
VIMEIOLLIMECS NIEKCUYECKME,
rpaMmaTuyeckme, POHeTUYECKMNE
HaBbIKW N0 TeMe MOAYNS;
(hOPMUPYIOT 1 COBEPLLIEHCTBYIOT
YMEHMS BCEX BUAOB PEYeBOi
[EeATeNbHOCTY B paMKax TeMbl
MOZYNSt; BbIMONHAOT
KOMMYHUKaTUBHO-0PMEHTMPOBA
HHble 3afjaHuns B YCOBUSX,
VUMUTUPYHOLLIMX
NPOgecCUOHaIbHYHO
KOMMYHUKaLMIO; OCYLLECTBASIOT
MOWCK W aHaNn3npyoT
VH(OPMaLMIO Ha MHOCTPaHHOM
A3bIKE B MIHTEPECYIOLLIE 061acTm
no Teme mogyns. ns
YCMELLUHOro YCBOEHMA Kypca v
[OCTVXKEHWS NOCTaB/IEHHbIX
Lienen 1 3agay CTyaeHTy
Heo6X0AMMO: aKTMBHO paboTaTb
BO BPeMs ayAWUTOPHbIX 3aHATUIA,
y4acTBys BO BCEX BMAAX
npegnaraeMoin y4ebHoiA
[esTeNbHOCTU; CUCTEMATUYECKN
paboTaTb CaMOCTOSTE/NBbHO B
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MoAroToBKa K 3aHATUAM B
TeyeHue 1 cemecTpa COCTOMT U3
cneyroLwmnx B1aoB pabor:
cocTaB/neHue
CUTYaTMBHOTr0/TEMaTUYECKOTO
cnosaps Nno TeMe Mogyns,
NOArOTOBKA MOHO/IOMMYECKOr0
BbICKa3blBaHUs MO TeMe MOLYNS,
NOArOoTOBKA AManornyeckme
BbICKa3blBaHWUsA N0 TEME MO




5. Mogaynb 5: In hotel

Booking a hotel

Checking-in at a hotel

Asking for and giving street
directions

Complaining and dealing with
complaints

Requests for assistance and offers
of help

Writing a postcard to a friend
describing a hotel room and
facilities
Cultural differences

10

10

Cnepytowias yyebHas
[esTeNbHOCTb CTYEHTOB
npegnaraeTcs Ha Matepuane
KaXXgoro mogyns,
npeaycMOTPEHHOro paboyeit
nporpaMMmoi:

(hOpMMPYIOT HOBbIE U PA3BUBAIOT
VIMEIOLLIMECS NIEKCUYECKME,
rpaMmaTuyeckme, POHeTUYECKMNE
HaBbIKW N0 TeMe MOAYNS;
(hOPMUPYIOT 1 COBEPLLIEHCTBYIOT
YMEHMS BCEX BUAOB PEYeBOi
[EeATeNbHOCTY B paMKax TeMbl
MOZYNSt; BbIMONHAOT
KOMMYHUKaTUBHO-0PMEHTMPOBA
HHble 3afjaHuns B YCOBUSX,
VUMUTUPYHOLLIMX
NPOgecCUOHaIbHYHO
KOMMYHUKaLMIO; OCYLLECTBASIOT
MOWCK W aHaNn3npyoT
VH(OPMaLMIO Ha MHOCTPaHHOM
A3bIKE B MIHTEPECYIOLLIE 061acTm
no Teme mogyns. ns
YCMELLUHOro YCBOEHMA Kypca v
[OCTVXKEHWS NOCTaB/IEHHbIX
Lienen 1 3agay CTyaeHTy
Heo6X0AMMO: aKTMBHO paboTaTb
BO BPeMs ayAWUTOPHbIX 3aHATUIA,
y4acTBys BO BCEX BMAAX
npegnaraeMoin y4ebHoiA
[esTeNbHOCTU; CUCTEMATUYECKN
paboTaTb CaMOCTOSTE/NBbHO B
CNefytoLLMX HarpaB/eHUAX:
MoAroToBKa K 3aHATUAM B
TeyeHue 1 cemecTpa COCTOMT U3
cneyroLwmnx B1aoB pabor:
cocTaB/neHue
CUTYaTMBHOTr0/TEMaTUYECKOTO
cnosaps Nno TeMe Mogyns,
NOArOTOBKA MOHO/IOMMYECKOr0
BbICKa3blBaHUs MO TeMe MOLYNS,
NOArOoTOBKA AManornyeckme
BbICKa3blBaHWUsA N0 TEME MO




6. Mogynb 6: Local specialties

Making / accepting / refusing
invitations

Discussing food preferences and
tastes

Ordering a meal and eating out

National cuisine

Medical problems: asking for /
sympathizing / giving advice
Cultural differences

Cnepytowias yyebHas
[esTeNbHOCTb CTYEHTOB
npegnaraeTcs Ha Matepuane
KaXXgoro mogyns,
npeaycMOTPEHHOro paboyeit
nporpaMMmoi:

(hOpMMPYIOT HOBbIE U PA3BUBAIOT
VIMEIOLLIMECS NIEKCUYECKME,
rpaMmaTuyeckme, POHeTUYECKMNE
HaBbIKW N0 TeMe MOAYNS;
(hOPMUPYIOT 1 COBEPLLIEHCTBYIOT
YMEHMS BCEX BUAOB PEYeBOi
[EeATeNbHOCTY B paMKax TeMbl
MOZYNSt; BbIMONHAOT
KOMMYHUKaTUBHO-0PMEHTMPOBA
HHble 3afjaHuns B YCOBUSX,
VUMUTUPYHOLLIMX
NPOgecCUOHaIbHYHO
KOMMYHUKaLMIO; OCYLLECTBASIOT
MOWCK W aHaNn3npyoT
VH(OPMaLMIO Ha MHOCTPaHHOM
A3bIKE B MIHTEPECYIOLLIE 061acTm
no Teme mogyns. ns
YCMELLUHOro YCBOEHMA Kypca v
[OCTVXKEHWS NOCTaB/IEHHbIX
Lienen 1 3agay CTyaeHTy
Heo6X0AMMO: aKTMBHO paboTaTb
BO BPeMs ayAWUTOPHbIX 3aHATUIA,
y4acTBys BO BCEX BMAAX
npegnaraeMoin y4ebHoiA
[esTeNbHOCTU; CUCTEMATUYECKN
paboTaTb CaMOCTOSTE/NBbHO B
CNefytoLLMX HarpaB/eHUAX:
MoAroToBKa K 3aHATUAM B
TeyeHue 1 cemecTpa COCTOMT U3
cneyroLwmnx B1aoB pabor:
cocTaB/neHue
CUTYaTMBHOTr0/TEMaTUYECKOTO
cnosaps Nno TeMe Mogyns,
NOArOTOBKA MOHO/IOMMYECKOr0
BbICKa3blBaHUs MO TeMe MOLYNS,
NOArOoTOBKA AManornyeckme
BbICKa3blBaHWUsA N0 TEME MO




7. Mogynb 7. Some to go

Discussing entertainments

Making suggestions and
expressing preferences

Shopping /describing products and
clothes

Choosing / offering and accepting
gifts

Cultural differences

Cnepytoulas yyebHas
[eATeNbHOCTb CTYAEHTOB
npegnaraeTcs Ha Matepuaie
KaKoro mogyns,
npeaycMOTPEHHOrO paboyel
nporpammoii:

(hOpMMPYIOT HOBbIE 1 Pa3BMBAtOT
MMEIOLLLMECS NEKCUYECKME,
rpaMmMaTnyeckure, (POHeTUYECKMe
HaBbIKM MO TeMe MOAYNS;
(hOpPMUPYIOT 1 COBEPLLEHCTBYIOT
YMEHUS BCEX BMOB PeYeBoi
[eATeNIbHOCTY B paMKax TeMbl
MOZY/1S1; BbIMOSHAKT
KOMMYHWKaTUBHO-OP1EHTMPOBA
HHbIE 3aaHuns B YCMOBUSIX,
NMUTUPYHOLLIAX
NpogeccMoHabHY0
KOMMYHWVKaLMIO; OCYLLECTBNAIOT
MOUCK N aHaNN3NPYHT
NH(OpMaLMIO HA MHOCTPaHHOM
A3bIKe B MIHTEPECYHOLLIE 06NacTu
no TemMe Moy .

[lns ycrnewwHoro ycBoeHns Kypca
N JOCTUXKEHUA NOCTaBNEHHBIX
Lieneli 1 3agay CTyeHTy
Heo6XxoAnMo:

aKTVBHO paboTaTh BO Bpems
ayAMTOPHBIX 3aHATUIA, y4acTBys
BO BCEX BMAax npejaraemor
y4ebHOI fesaTeNnbHOCTH;
CUCTeMaTUYecKn paboTtaTb
CaMOCTOATE/IbHO B C/IefyHOLLMX
Hanpas/ieHUsIX:

lMoArotoBKa K 3aHATUAM B
TeyeHue 1 cemecTpa COCTOUT 13
CNnejyowmx BUA0B paboT:
-COCTaB/NeHNe
CUTYaTUBHOIO/TEMATUYECKOTO
cnosaps no Teme MoAyns,
-MOLroToBKa MOHO/IOMMYECKOro
BbICKa3blBaHUA N0 TeMe MOAY S,
-MOAroTOBKa Anasiornyeckme
BbICKa3bIBaHNs




8. Moaynb 8: People and places

Describing climate and weather
Traditions and customs

Go sightseeing

Expressing feelings and emotions
Checking-out of a hotel

Thanking people / exchanging
business cards to keep in touch

Cultural differences

10

10

Cnepytoulas yyebHas
[eATeNbHOCTb CTYAEHTOB
npegnaraeTcs Ha Matepuaie
KaKoro mogyns,
npeaycMOTPEHHOrO paboyel
nporpammoii:

(hOpMMPYIOT HOBbIE 1 Pa3BMBAtOT
MMEIOLLLMECS NEKCUYECKME,
rpaMmMaTnyeckure, (POHeTUYECKMe
HaBbIKM MO TeMe MOAYNS;
(hOpPMUPYIOT 1 COBEPLLEHCTBYIOT
YMEHUS BCEX BMOB PeYeBoi
[eATeNIbHOCTY B paMKax TeMbl
MOZY/1S1; BbIMOSHAKT
KOMMYHWKaTUBHO-OP1EHTMPOBA
HHbIE 3aaHuns B YCMOBUSIX,
NMUTUPYHOLLIAX
NpogeccMoHabHY0
KOMMYHWVKaLMIO; OCYLLECTBNAIOT
MOUCK N aHaNN3NPYHT
NH(OpMaLMIO HA MHOCTPaHHOM
A3bIKe B MIHTEPECYHOLLIE 06NacTu
no TemMe Moy .

[lns ycrnewwHoro ycBoeHns Kypca
N JOCTUXKEHUA NOCTaBNEHHBIX
Lieneli 1 3agay CTyeHTy
Heo6XxoAnMo:

aKTVBHO paboTaTh BO Bpems
ayAMTOPHBIX 3aHATUIA, y4acTBys
BO BCEX BMAax npejaraemor
y4ebHOI fesaTeNnbHOCTH;
CUCTeMaTUYecKn paboTtaTb
CaMOCTOATE/IbHO B C/IefyHOLLMX
Hanpas/ieHUsIX:

lMoArotoBKa K 3aHATUAM B
TeyeHue 1 cemecTpa COCTOUT 13
CNnejyowmx BUA0B paboT:
-COCTaB/NeHNe
CUTYaTUBHOIO/TEMATUYECKOTO
cnosaps no Teme MoAyns,
-MOLroToBKa MOHO/IOMMYECKOro
BbICKa3blBaHUA N0 TeMe MOAY S,
-MOAroTOBKa Anasiornyeckme
BbICKa3bIBaHNs

CemecTp: 2

AnpakTnyeckas egmHnua: CTUAb NPOUSHOLLEHUS], NEKCMKA (NTEKCUYECKUE eANHNLbI 06LLErO
xapakTepa, anddepeHUmaLmns NeKCUKM no cepam NPUMEHEHNS, YCTOUMBbIE C/IOBOCOYETaHMS,
(hpaseosiorMyeckune eMHNLbI, Crnocobbl CI0BO0GPA30BaHNs), FpaMMaTuKa (rpaMMaTUyecKme
HaBbIKM, 06ecrneunBaoLLe KOMMYHKALUIO, PEUYEBO 3TUKET, FOBOPEHUE (Ananornyeckas n
MOHO/I0rYecKas pedb, 0CHOBbI MyGIMUHON peun), ayAMpoBaHune, UTeHve (BUAbI TEKCTOB),

nucbMo(06bABNEHNE, Pe3toMe,3asiBNIEHNE)




9. Mogynb 9: Presenting facts and

figures

Identifying and describing graphs,

charts and tables
Discussing factors affecting the
supply and demand of goods and

-cocTaBneHme
CUTYaTMBHOT0/TEMaTUYECKOr0
CcnoBaps Mo TeMe MOZyNs,
-NoAroToBKa MOHOMOMMYECKOTO
BbICKa3bIBaHWS N0 TemMe MOy,
-NOArOTOBKA ANanornyeckme

service;_ o 12 12 13, 14, 15, 16, |BbICKa3bIlBaHUS NO TeMe Eno,qynﬂ,

Describing changes in finances and -HanmMcaHme NMCbMeHHOM

operations paboTbl NO TeMe MOAY/S,

Giving reasons for changes in -MOArOTOBKA Npe3eHTaL i no

performance TeMe Moayns,

Describing graphs, charts and -MUCbMEHHOE peLLeHmne

tables in writing Npo6embl, NpesI0XKeHHON B

Case study "Keice".

10. Mogynb 10: Meetings: Holding

a meeting and planning ahead -COCTaB/IeHNe
CUTYaTUBHOrO/TEMaTUYeCKOro

Reporting progress cnosaps Nno Teme MOy,

Interrupting and dealing with -MOAroTOBKa MOHO/IOMMYECKOro

interruptions BbICKa3blBaHUs N0 TeMe MOAyNS,

Asking for comments and -NOArOTOBKa AManornyeckme

contributions 12 12 13, 14, 15, 16, |BbICKa3blBaHUS MO TEME MOAYNS,

Exchanging opinions and -HanucaHme NUCbMEHHON

suggestions with colleagues paboTbl N0 TeMe MOAY/NS,

Agreeing and disagreeing -MOAroToBKa NpeseHTauuii no

Reaching agreement Teme mMoayns,

Taking formal and informal -MUCbMEHHOE peLLeHmne

minutes npo6embl, NpesI0XKeHHON B

Follow-up emails "Keince".

Case study

11.

Mogynb 11: Meetings: Arranging -COCTaB/IeHNe

and starting a meeting CUTYaTUBHOIO/TEMATUYECKOI O
cnosaps Nno Teme MOLyns,

Arranging a meeting -NoAroToBKa MOHO/IOMMYECKOro

Informing about the planned BbICKa3bIBAHWSA M0 TeMe MOAYNS,

meeting and confirming a meeting -MOAroTOBKa Auasiormyeckme

by e-mail 12 12 13, 14, 15, 16, |BbICKa3blBaHUS MO TEME MOAYNS,

Rescheduling a meeting
Introductions and making small
talk

Chairing a meeting

Stating objectives

Writing agendas

Case study

-HarnmcaHme NMCbMeHHOIA
paboTbl N0 TeMe MOLY/A,
-MOAroToBKa NpeseHTauuii no
TeMe Moy,

-MUCbMEHHOE peLLeHne
Npo6/eMbl, NPeAN0XEHHON B
"Keince".




12. Moaynb 12: Presentations: -COCTaB/IeHWe
designing an effective presentation CUTYaTUBHOIO/TEMaTUYECKOrO
cnosaps No Teme MOAYynNS,
Making guidelines for an effective -MOAroTOBKa MOHO/IOTMYECKOro
presentation (structure, content, BbICKa3blBaHUA N0 TeMe MOAY IS,
delivery, language) 1,10, 11, 12, |-noaroToBKa Ananornyeckme
Outlining a presentation 12 12 13, 14, 15, 16, |BbICKa3blBaHUSA M0 TeMe MOAYNS,
Explaining the reasons for 17,18, 19, 2, 3, |-HanucaHWe NUCbMEHHO
listening 4,5,6,7,8,9 |paboTbl No Teme Moayns,
Starting with a personal story/an -MOArOTOBKA Npe3eHTaL i no
interesting fact Teme mMogyns,
Making handouts -MUCbMEHHOE peLLIeHe
Designing a presentation Npo6eMbl, MPeAN0XEHHON B
Case study "Kelice".
13. Mogaynb 13: Presentations:
making and following a
. -COCTaB/eHNe
presentation
CUTYaTUBHOrO/TEMaTUYeCKOro
Using and changing slides CnoBapa o TEME MOAYynA,
. -MOAroToBKa MOHO/IOMMYECKOro
Commenting on the content of a
: BbICKa3blBaHUS N0 TeMe MOAy NS,
visual
- . 1, 10,11, 12, |-noAroToBKa AManornyeckue
Explaining the meaning of
. 13, 14, 15, 16, |BbICKa3blBaHWA Mo TemMe MOAY/S,
terms/abbreviations 12 12 o
L . . 17, 18, 19, 2, 3, |-HanucaHne NMCbMEHHOWN
Explaining a graph / diagram / pie 456789 |naGorel no Teme Moavis
chart / flow chart / table R AYNA,
. . . -MOAroToBKa npeseHTauuii no
Summarizing main points
. D . TeMe Moayns,
Dealing with interruption and
. -MUCbMEHHOE peLLeHue
questions o
X . npo6nemMbl, MPeAN0XEHHON B
Asking questions Ny
. . Kelice".
Making a presentation
Case study
-COCTaBNeHNe
14. Mogpynb 14: Negotiations CUTYaTUBHOIO/TEMATUYECKOTO
cnosaps no Teme MOLynS,
Planning for desired outcomes -MOArOoTOBKa MOHO/IOMMYECKOro
SWOT analyses BbICKas3bIBaHMA MO TemMe MOy,
Negotiation skills 1,10, 11, 12, |-noAroToBKa Auanormyeckue
Art of negotiating 12 12 13, 14, 15, 16, |BbICKa3blBaHUs MO TeMe MOAYNS,
Coming to the 17, 18, 19, 2, 3, |-HanucaHne NMCbMeHHOM
agreement/compromise solutions 4,5,6,7,8,9 |paboTbl No Teme Moayns,
Analyzing clauses and terms of a -MoAroToBKa NpeseHTauuii no
contract TeMe Moayns,
Translating a contract -MUCbMEHHOE peLLeHe
Case study Npo6/eMbl, NPeAN0XEHHON B
"Keince".
4. CamocTosiTeNlbHas paboTa oby4atoLLerocs
CcblnikM Ha
o Yacbl Ha Uacbl Ha
No Buabl camocToATeNIbHOM paboThbl pe3ynbTaThbl
BbIMNOJTHEHWE |KOHCY/IbTaLnn
00yyeHus
Cemectp: 1
1,10, 11, 12,
13, 14, 15, 16,
1 |MNoAroToBKa K 3aHATUAM 17 18,19 2, 3 50 0
4,5,6,7,8,9




cmcTemaTnyeckas npopaboTka maTepuanos K 3aHaTuaM: KasaunxuHa W. A. VIHOCTpaHHbIN A3bIK
(@HrIMIACKINIA) [DNeKTPOHHBIA pecypc] : 3NeKTPOHHBIA y4ebHO-METOANYECKMI KOMMEKC [ANa CTyAeHTOoB 1
Kypca 06yyeHus no HanpasneHunto 031600 «Peknama v CBA3M C 06LLECTBEHHOCTLIO»] / L. A. KazaunxuHa,
O. I. LLIeBYeHKO ; HOoBOCKG. roc. TexH. YH-T. - HoBocubmpck, [2013]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtIs000199409. - 3arn. ¢ aKpaHa.

1,10, 11, 12,
13, 14, 15, 16,
17,18, 19, 2, 3,
4,5,6,7,8,9

2 |MogroToBKa K aTTectauuu 13 7

: Jlekcmueckume TpyAHOCTM aHraniickoro sisbika / H.A. boHaapeBa, E.E. MNeTtposa, C.B. Arees. - M.: /L],
PNOP: HUL, MH®PA-M, 2015. ISBN 978-5-16-102860-5 - Pexxum goctyna:
http://znanium.com/catalog.php - 3arn. ¢ akpaHa. LLintosa J1.®. English Idioms and Phrasal Verbs =
AHIN0-pycCKuli cnosapb UAVOM 1 (PPa3oBbIX rN1aronos [ANeKTpoHHbIN pecypc]/ LLinTosa /1.®., BpycknHa
T.J1.— DNeKTPOH. TeKCToBble AaHHble.— CI16.: AHTOoNorus, 2012.— 256 ¢.— Pexxum goctyna:
http://www.iprbookshop.ru/42362.html.— 9BC «IPRbooks» KazaumxuHa W. A. IHOCTpaHHBIN f3bIK
(aHrIMIACKINIA) [DNeKTPOHHBIA pecypc] : 3NeKTPOHHBIA y4eBHO-METOANYECKMI KOMMEKC [ANa CTyAeHTOoB 1
Kypca 06yyeHus no HanpasneHnto 031600 «Peknama v CBA3M C 06LLECTBEHHOCTLIO»] / L. A. KazaunxuHa,
O. I". LLIeBYeHKO ; HOBOCKG. roc. TexH. YH-T. - HoBocubmpck, [2013]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtIs000199409. - 3arn. ¢ skpaHa. Apo3gosa T.tHO. The Keys. English
Grammar: Reference and Practice. Version 2.0 [OnekTpoHHsbIin pecypc]/ Aposgosa T.HO., Mavnosa B.T".,
BepectoBa A.N.— 3neKTPpoH. TekcToBbIe AaHHble.— CI16.: AHToorms, 2013.— 96 c.— Pexum goctyna:
http://www.iprbookshop.ru/42396.html.— 3bC «IPRbooks»

CemecTp: 2
1,10, 11, 12,
13, 14, 15, 16,
1 |MoarotoBka K 3aHATUAM 17, 18, 19, 2, 3, 50 0
4, 5, 6’ 71 81 9

cucTemMatuyeckas npopaboTka maTepuanos K 3aHaTuaMm: KasaumxuHa W. A. AHOCTpaHHbIN S3bIK
(aHrAMIACKNIA) [DNeKTPOHHBIA pecypc] : 3NeKTPOHHBIA y4eOHO-METOANYECKMI KOMMNEKC [ANsa CTyaeHToB 1
Kypca 00y4eHus no HanpasneHnto 031600 «Peknama v cBA3W ¢ 06LeCTBEHHOCTLIO»] / . A. KasaunxumHa,
O. I. LLieBYeHKoO ; HoBOCHKG. roC. TeXH. YH-T. - HoBocubmpck, [2013]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtls000199409. - 3arn. ¢ 3kpaHa.

1,10, 11, 12,
13, 14, 15, 16,
17,18, 19, 2, 3,
4,5,6,7,8,9

2 |MNoprotoBka K atrectauun 13 7

. Jlekcuueckume TpyaHOCTW aHrnminckoro a3bika / H.A. boHaapesa, E.E. MNeTpoBsa, C.B. Arees. - M.: VL
PNOP: HUL, MH®PA-M, 2015. ISBN 978-5-16-102860-5 - Pexxum goctyna:
http://znanium.com/catalog.php - 3arn. ¢ skpaHa. LLintosa J1.®. English Idioms and Phrasal Verbs =
AHIN0-pyCCKMin cnoBapb MAMOM U (Ppa3oBbIX NaronoB [SNeKTPOHHBIN pecypc]/ LUuTosa /1.P., BpycknHa
T.J1.— DNeKTPOH. TeKCTOBble AaHHble.— CI16.: AHTonorus, 2012.— 256 ¢.— Pexxum goctyna:
http://www.iprbookshop.ru/42362.html.— 3B6C «IPRbooks» Ka3zaunxuHa . A. IHOCTpaHHbIN A3bIK
(aHrAMIACKNIA) [DNeKTPOHHBIA pecypc] : 3NeKTPOHHBIA y4eOHO-METOANYECKMI KOMMNEKC [ANsa CcTyaeHToB 1
Kypca 00y4eHus no HanpasneHnto 031600 «Peknama v cBA3W ¢ 06LeCTBEHHOCTLIO»] / . A. KasaunxumHa,
O. I. LLieBYeHKoO ; HoBOCHKG. rOC. TeXH. YH-T. - HoBocubmMpck, [2013]. - Pexxum goctyna:
http://elibrary.nstu.ru/source?bib_id=vtIs000199409. - 3arn. ¢ akpaHa. Apo3gosa T.tO. The Keys. English
Grammar: Reference and Practice. Version 2.0 [9nekTpoHHbIi pecypc]/ Aposgosa T.+O., Maunosa B.T".,
bepectoBa A..— 3neKTpoH. TEKCTOBbIE AaHHble.— CI16.: AHTonorus, 2013.— 96 ¢.— Pexxum gocTyna:
http://www.iprbookshop.ru/42396.html.— 3B6C «IPRbooks»




5. TexHonormna oby4veHns

[N opraH13auum 1 KOHTPO/ISt CaMOCTONTe/IbHOM PaboThbl 06YYatOLLIMXCS, @ TAKXKe NPOBeAeHUS
KOHCY/NbTaLWii NPUMEHSIIOTCS MH(OPMALMOHHO-KOMMYHUKALMOHHbIE TEXHOMorm (Tabn. 5.1).

Tabnuua 5.1

[esTenbHoCTb VHhopMaLMOHHO-KOMMYHUKALMOHHbIE TEXHOM0T M

KoHcynbTnpoBaHve e-mail

Pa3meLLieHne yUeGHbIX

Cpepa 3aneKTpoHHoro obyveHus HITY
marTepuanos

Tabnuua 5.2

AKTUBHbIE N MHTEPAKTMBHbIE (DOPMbI NPOBEAEHUS 3aHATUIA

Kogb! hopmmpyemMbIx

Ne HanmeHoBaHWe aKTUBHbIX (hOpM .,
KOMMNeTeHUNA

1 |[Aunckyccus OK.5;

dopmupyembie yMeHus: 32. 3HATh MMPaBHia KOMMYHHUKALIMK B YCTHOM U MHCBMEHHOH (opmax
MHOCTPAHHBIX SI3bIKAX IS PEIIeHUs 3a1a4 MEeKJIMYHOCTHOTO M MEKKYJIbTYPHOT'O B3aUMOAECHCTBUS,
y2. YMeTb MPUMEHSTh MPaBHUia KOMMYHHKALIMH B YCTHOW U MUCEMEHHON opmax Ha
MHOCTPAHHOM $I3bIKE JIsl PEeLIeHuUs 3a1a4 MEXJINYHOCTHOTO U MEXKKYJIbTYPHOTO B3aUMOIEHCTBUS

Kparkoe onucanne npuMeHeHHS:

6. MpaBunna aTTecTayum oby4varoLmMxcs No y4ebHon gucumnianHe

[ns atTecTaumm obyyaroLwmxca no AUCUMNINHE UCNosb3yeTcs 6aIbHO-PeNTUHIOBas CUCTeMa
(BPC), no3BonstoLWas BbICTaB/IATb OLEHKM MO TPaaULMOHHOM LWKae 1 15-yposHeBoit ECTS.
KpaTkas nHhopmaums o bPC npusegeHa B Tabn. 6.1.

Tabnunua 6.1
OueHvBaeMble BUAbl [JeATe/IbHOCTU 06yyatoLmxcs %1%: MaKkcuMasibHbIN 6ann

Cemectp: 1

Ilooecomoeka k 3aHAMUAM. 10 20
CamocmosimenvHoe uzyyeHue meopemuyecKo20 Mamepuand: 0

IIpaxmuyeckue 3aHAMUA: 30 60
Konmponwvuwvie pabomui: 0

3auem: 10 20
CemecTp: 2

Iloozomoeka x 3auAmuam: 10 20
CamocmosmenvHoe uzyyeHue meopemuyecko20 Mamepuand: 0

Ipaxmuuecrue 3anamus; 20 40
Koumponvneie pabomet: 0

Oxzamen: 20 40




B Tabnuue 6.2 npecTaBieHo COOTBETCTBIE POPM KOHTPO/A 3asB/sieMbIM TPeGOBaHMSAM K
pe3ynbTaTaM OCBOEHMUS AUCLUNVHBI.

Tabnunua 6.2
Kogpl Dopmbl
KOMMNeTeH KOHTPO/A
i PesynibTaTbl 00yyeHUA
droc 3aueT |3ksamen
OK5 32. 3HaTb NpaBu/Ia KOMMYHWUKALMK B YCTHOI 1 NUCbMEHHO (hopMax MHOCTPaHHbIX A3blKax + +
| ans peleHns 3a4a4 MEXIMYHOCTHOTO U MEXKY/IbTYPHOTO B3aMOAeRCTBIA
y2. YMeTb NPUMEHSTb NpaBnia KOMMYHMKALUW B YCTHOW 1 MUCbMEHHOW opmax Ha
MHOCTPaHHOM $13blKe ANs PELLEHNS 3a4a4 MEX/IMYHOCTHOTO U MEXKY/bTYPHOrO + +
B3aMMO/eCTBUS

®OH[ OLEHOYHBIX CPEeACTB MO AVUCLMN/IMHE NPeACTaBNeH B MPUIoXeHWn Ne 1 K paboueit
nporpamMme.

7. lutepatypa

OcHoBHas nMTepaTypa

1. Kazaunxuna M. A. UHocTpaHHBIN S3bIK (AHTJTANACKUN) [ DNIeKTPOHHBIN pecypc| : 3JIeKTPOHHBIN
yueOHO-MeTONUYECKU KOMIUTEKC [1Jist CTyaeHToB | kypca oOydenus no HampasyieHuro 031600
«Pexnama u cBsizu ¢ obmectBeHHOCTRION | / U A. Kazaunxuna, O. I'. Illesuenko ; HoBocu®. roc.
TexH. yH-T. - HoBocubupck, [2013]. - Pexxum mocryma:
http://elibrary.nstu.ru/source?bib_1d=vtls000199409. - 3arx. ¢ sxpaHna.

2. Kazauuxuna . A. English for students of public relations and advertising: rendering : yueGHOe
nocodue 1o HamnpapyieHuto "Peknama u cBs3u ¢ odbuecteenHocTr0" / M. A, Kasaunxuna, O. T
[MTeuenko ; HoBocu®. roc. TexH. yH-T. - HoBocubupcek, 2014. - 115, [1] ¢. : Tabm.. - Pexum
noctyna; http://elibrary.nstu.ru/source?bib_1d=vtls000190159. - Ilep. 3ary.: AHITHACKHIA SI3BIK 15T
CTYZIEHTOB TIO CBSI3SIM C OOIIECTBEHHOCTBIO U PEKJIaMe: TePEeBOI.

3. Mepkynosa E. M. Anrnmiickuii sa3sik. UTeHue, nucbMeHHas U yCTHas npaktuka. [Y. 2] :
[yueOuerit komruiekc] / E. M. Mepkyaosa. - CII6., 2011. - 365 ¢. : u.

[lononHuTeNbHas nnTepaTypa
1. ApGexora T. 1. 5 xouy u Oyny 3uarte anrymiickuii / T. 1. Apbexosa, H. H. Bnacosa, I'. A.
Makaposa ; mox pen. T. . ApGekosoii. - M., 2000. - 560 c. : m.
2. [IpakTuueckuii kypc anriuiickoro sizbika. 1 kype / [B. JI. Apakun u np.] ; mog pen. B. 1.
Apaxuna. - M., 2008. - 535, [1] c. : m
3. [IpaxkTuyeckuii Kypc aHTJIUHCKOTO s3bIKa. 2 Kypc : yueOHukK myist By30oB / [B. JI. Apakun u ap.] ;
non pexa. B. JI. Apakuna. - M., 2008. - 515, [1] c. : m.
4, [llepenesa C. A. AHrnuiickuii s ryMaHuTapues | Yued. mocodue st By3oB. - M., 2000. - 528
C. . WL
5. Evans V. Enterprise 3 : pre-intermediate : coursebook / Virginia Evans, Jenny Dooley. -
Berkshire, 2002. - 142, [4] p. : ill.
6. Evans V. Enterprise: intermediate. Level 4 / V. Evans, J. Dooley. — 2-nd ed. — [UK] : Express
Publishing UK Ltd, 2002. — 83 p.
7. Evans V. Mission: FCE 1 : coursebook / V. Evans, J. Dooley. — Newbury : Express Publishing,
2000. - 216 p.
8. Evans V. Mission: FCE 2 : coursebook / V. Evans, J. Dooley. — Newbury : Express Publishing,
2000. - 187 p.
9. Lodge P. Accelerate intermediate: teacher's book / P. Lodge, B. Wright-Watson. — Oxford :
Macmillan Education, 1995. — 80 p.




10. Lodge P. Accelerate : A skills-based short course : Intermediate : [Student's book] / Patricia
Lodge, Beth Wright-Watson. - Oxford, 1995. - 95 p. : ill.. - Tlep. 3arn.: Y ckopeHHBII Kypc
AHTJTUNMCKOTO SI3bIKA. CPEOHUN YPOBEHb..

11. Soars J. Headway Student's Book Pre-Intermediate. - New York, 1997. - 143 p.. - Ilep.3arn.:
Hanpasnsirotuii Kypce aHriL. s3bika: Yued. s ctynenrta. [lepsasi CTymeHs MPOMEKYTOUHOTO Kypca.

12. Soars L. New Headway English course. Intermediate. Student's book / L. Soars, J. Soars. —
Oxford : Oxford University Press, 2000. — 159 p.

13. O'Husn T. Look ahead : Bumeokypc : [camoyuntens anrmutickoro s3eika) / T. O'Hur, T1
CHoy. — M. : UH®PA-M, [2008]. — 137, XX VIII c.
VIHTepHeT-pecypchbl

1. Teaching English [Electronic resourse]. - British Council ; BBC World, 2015. - Mode of access:
http://www.teachingenglish.org.uk/. - Title from screen.

2. OBC HI'TV : http://elibrary.nstu.ru/

3. Noun Phrases [Electronic resource] // British Council. - 2015. - Mode of access:
http://learnenglish.britishcouncil .org/en/english-grammar/clause-phrase-and-sentence/noun-phrase.
- Title from screen.

4. ObC «M3narensctBo Jlansy : https://e.lanbook.com/
5. BBC IPRbooks : http://www.iprbookshop.ru/
6. OBC "Znanium.com" : http://znanium.com/

7.

8. MeTonuyecKoe 1 NPorpaMMHoe obecrneyeHume

8.1 MeTopauyeckoe obecrneyeHve

1. Iposmoea T.FO. The Keys. English Grammar: Reference and Practice. Version 2.0
[Dmextponnsiii pecype]/ Aposmosa T.1O., Maunosa B.I'., bepectoBa A.11.— DIeKTPOH. TEKCTOBBIE
nanubie.— CII6.: Auronorus, 2013.— 96 c¢.— Pexum gocrtymna:

http://www.iprbookshop.ru/42396 html.— 3BC «IPRbooks»

2. MTutora JL.®. English Idioms and Phrasal Verbs = AHrno-pycckuii cioBapb Uauom u GppasoBbIX
ryaronioB [DnexkTpoHHbli pecypc]/ Ilutosa JI.®., bpyckuna T.JI.— DneKTpoH. TEKCTOBBIE
naaHeie.— CII6.: Anronorus, 2012.— 256 c¢.— Pexum noctyna:

http://www.iprbookshop.ru/42362 html.— 3BC «IPRbooks»

3. Jlexcuueckue TpyaHocTu aHrauiickoro siseika / H.A. Bounapesa, E.E. Iletpoa, C.B. Arees. -
M.: U1 PUOP: HUIL] UH®PA-M, 2015. ISBN 978-5-16-102860-5 - Pexum moctyna:
http://znanium.com/catalog. php - 3arn. ¢ sxkpaHa.

8.2 CreunasmsnpoBaHHOe NporpamMmmHoe obecreyeHme
1 Windows
2 Office

9. MaTtepuasibHO-TEXHUYECKOE obecneyeHue

CneupnanbHoe 060py10BaHIe

Ne HanmeHoBaHue Ha3HaueHue

1 |MepcoHanbHbI KomnbtoTep CPU Intel Core  |3yyeHMe fesaTenbHOCTU KOMMaHui no
2Duo E6550 CBSI3SM C OOLLECTBEHHOCTHIO N peK/Iame




MepcoHanbHbIn KomnbloTep CPU Intel M3yyeHne fesTenbHOCTU KOMMaHWIA No

Celeron 430 BOX CBA3AM C O6LLECTBEHHOCTHIO U PeKname
DVD- pekopgaep Panasonic DMR-ES35V [pocMOoTp BNAEO NO N3yYaembIM TeMam
My3biKa/bHbIl LEHTP Panasonic VK660 MpocnywmBaHme ayano3sanuceii no

n3y4aemMbIM TEMaM
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1. OO000meHHas1 CTPYKTYPA (POHIA OLEHOYHBIX CPEICTB YUeOHOM THCUMILINHBI
OO60061eHHass cTpyKTypa (OHIa OLIEHOYHBIX CPEACTB MO JIucHUIUIMHE «HOCTpaHHBIN S3BIK»
npuBeneHa B Tabmuie 1.
Tabmuma 1

Tanbl OMEHKH KOMIETeHIHH

Iloka3arenu
dopmupyembIe copmupoBanHOCTH Meponpusitus
KOMIIETEHIIH I Tembl TERYIIEro ITpomexyTounasn
KOMIETEHIINH (3HAHUSA, yMeHHs1, KOHTPOJISA aTTecranus (IK3aMeH,
HABBIKH) (kypcoBoii mpoexT, 3a4eT)
PI'3(P) u ap.)

OK.5 crioco6HOCTS K |32. 3HaTh NpaBuia Mopnyns 1: Language learning | Boinonnenue 3ayer, cemectp 1:
KOMMYHHKALIUH B KOMMYHHUKAIUH B experience Common European |KOMMYyHHKAaTHBHO- |3afaHus rmo remam 1-8
YCTHOI 1 YCTHOI 1 Framework of Reference for OPHEHTHPOBAHHBIX |DK3aMeH, CeMeCTp:
nHChbMEHHOH (hopmax |muchMeHHOH hopmax |Languages ldentifying your 3a7aHuii B 3aJlaHusl O TeMaM 9-
Ha PYCCKOM U HMHOCTpaHHBIX s3bIKax |language competence English  |ycnopusix, 14
MHOCTPaHHOM Just petenust 3amad  [Language Curriculum for future |umuTHpyromumx
S3bIKax JUisl perenus |MexandaoctHoro u  |PR-specialists  Characterizing  [npodeccuonanbny
3a1a4 MEXKYJIbTYPHOTO yourself as a language learner |0 KOMMYHHKAIHIO
MEKIMYHOCTHOIO M | B3aMMOICHCTBHS Identifying areas for language
MEKKYIBTYPHOTO development Choosing
B3aUMOJICHCTBUS effective learning strategies

Cultural differences Moxynb
10: Meetings: Holding a meeting
and planning ahead Reporting
progress Interrupting and
dealing with interruptions
Asking for comments and
contributions Exchanging
opinions and suggestions with
colleagues Agreeing and
disagreeing Reaching
agreement Taking formal and
informal minutes Follow-up
emails Case study Moayis 11:
Presentations: designing an
effective presentation Making
guidelines for an effective
presentation (structure, content,
delivery, language) Outlining a
presentation Explaining the
reasons for listening Starting
with a personal story/an
interesting fact Making
handouts Designing a
presentation Case study
Monyns 12: Presentations:
making and following a
presentation Using and
changing slides Commenting on
the content of a visual
Explaining the meaning of
terms/abbreviations Explaining
a graph / diagram / pie chart /
flow chart / table Summarizing
main points Dealing with
interruption and questions
Asking questions Making a
presentation Case study
Monyns 13: Negotiations
Planning for desired outcomes
SWOT analyses Negotiation
skills Art of negotiating
Coming to the




agreement/compromise solutions
Analyzing clauses and terms of a
contract Translating a contract
Case study Moayns 2: Making
contacts Formal and informal
greetings. Introducing yourself
and other people Describing
jobs and responsibilities
Talking about education and
work experience Finding out
about foreign contacts
(countries, nationalities,
companies) Expressing likes
and dislikes
Expressing/rejecting
complements about language
speaking Socialising Writing
a personal profile Cultural
differences Monyis 3:
Telephoning Giving and
writing down telephone numbers
Spelling and noting down key
words in a telephone message
Checking and confirming facts
Explaining future plans and
arrangements Fixing time for
appointments Writing a
confirmation e-mail Cultural
differences Momyms 4: Business
trip  Making airline reservations
Checking-in at an airport

Going through a security check
Listening to announcements
Talking to travelling
companions Dealing with
problems Confirming booking
in writing Describing your lost
baggage Cultural differences
Monyns 5: In hotel Booking a
hotel Checking-in at a hotel
Asking for and giving street
directions Complaining and
dealing with complaints
Requests for assistance and
offers of help Writing a
postcard to a friend describing a
hotel room and facilities
Cultural differences Monyns 6:
Local specialties Making /
accepting / refusing invitations
Discussing food preferences
and tastes Ordering a meal and
eating out National cuisine
Medical problems: asking for /
sympathizing / giving advice
Cultural differences Moayns 7:
Some to go Discussing
entertainments Making
suggestions and expressing
preferences Shopping
/describing products and clothes
Choosing / offering and
accepting gifts Cultural
differences Monaymnb 8:
Meetings: Arranging and
starting a meeting Arranging a
meeting Informing about the
planned meeting and confirming




a meeting by e-mail
Rescheduling a meeting
Introductions and making small
talk Chairing a meeting Stating
objectives Writing agendas
Case study Momyns 8: People
and places Describing climate
and weather Traditions and
customs Go sightseeing
Expressing feelings and
emotions Checking-out of a
hotel Thanking people /
exchanging business cards to
keep in touch Cultural
differences Momyms 9:
Presenting facts and figures
Identifying and describing
graphs, charts and tables
Discussing factors affecting the
supply and demand of goods and
services Describing changes in
finances and operations Giving
reasons for changes in
performance Describing graphs,
charts and tables in writing Case
study

OK.5

y2. YMmeTh
MIPUMEHSATD IIpaBHIIa
KOMMYHUKAIIAH B
YCTHOU U
MIICBMEHHON hpopMax
Ha MHOCTPAHHOM
SI3BIKE JJIST pEIEHHS
3a1adq
MEXITMYHOCTHOTO U
MEXKYJIBTYPHOTO
B3aUMOICHCTBUS

Monyns 1: Language learning
experience  Common European
Framework of Reference for
Languages ldentifying your
language competence English
Language Curriculum for future
PR-specialists Characterizing
yourself as a language learner
Identifying areas for language
development Choosing
effective learning strategies
Cultural differences Moxynb
10: Meetings: Holding a meeting
and planning ahead Reporting
progress Interrupting and
dealing with interruptions
Asking for comments and
contributions Exchanging
opinions and suggestions with
colleagues Agreeing and
disagreeing Reaching
agreement Taking formal and
informal minutes Follow-up
emails Case study Moayis 11:
Presentations: designing an
effective presentation Making
guidelines for an effective
presentation (structure, content,
delivery, language) Outlining a
presentation Explaining the
reasons for listening Starting
with a personal story/an
interesting fact Making
handouts Designing a
presentation Case study
Monynb 12: Presentations:
making and following a
presentation Using and
changing slides Commenting on
the content of a visual
Explaining the meaning of
terms/abbreviations Explaining

Brmonsenne
KOMMYHHKAaTHBHO-
OpPUCHTUPOBAHHBIX
3aJaHUuN B
YCIIOBHSAX,
HMHUTHPYIOIINX
poQeCcCHOHATBHY
10 KOMMYHUKAIIHIO

3auger, cemectp 1:
3amagus 1o remMaMm 1-8
DK3aMeH, ceMecTp:
3aaHus 10 TeMaM 9-
14




a graph / diagram / pie chart /
flow chart / table Summarizing
main points Dealing with
interruption and questions
Asking questions Making a
presentation Case study
Mognyns 13: Negotiations
Planning for desired outcomes
SWOT analyses Negotiation
skills Art of negotiating
Coming to the
agreement/compromise solutions
Analyzing clauses and terms of a
contract Translating a contract
Case study Moayns 2: Making
contacts Formal and informal
greetings. Introducing yourself
and other people Describing
jobs and responsibilities
Talking about education and
work experience Finding out
about foreign contacts
(countries, nationalities,
companies) Expressing likes
and dislikes
Expressing/rejecting
complements about language
speaking Socialising Writing
a personal profile Cultural
differences Monyis 3:
Telephoning Giving and
writing down telephone numbers
Spelling and noting down key
words in a telephone message
Checking and confirming facts
Explaining future plans and
arrangements Fixing time for
appointments Writing a
confirmation e-mail Cultural
differences Moxyis 4: Business
trip Making airline reservations
Checking-in at an airport

Going through a security check
Listening to announcements
Talking to travelling
companions Dealing with
problems Confirming booking
in writing Describing your lost
baggage Cultural differences
Mognyis 5: In hotel Booking a
hotel Checking-in at a hotel
Asking for and giving street
directions Complaining and
dealing with complaints
Requests for assistance and
offers of help Writing a
postcard to a friend describing a
hotel room and facilities
Cultural differences Monyns 6:
Local specialties Making /
accepting / refusing invitations
Discussing food preferences
and tastes Ordering a meal and
eating out National cuisine
Medical problems: asking for /
sympathizing / giving advice
Cultural differences Moayms 7:
Some to go Discussing




entertainments Making
suggestions and expressing
preferences Shopping
/describing products and clothes
Choosing / offering and
accepting gifts Cultural
differences Monyms 8:
Meetings: Arranging and
starting a meeting Arranging a
meeting Informing about the
planned meeting and confirming
a meeting by e-mail
Rescheduling a meeting
Introductions and making small
talk Chairing a meeting Stating
objectives Writing agendas
Case study Momyms 8: People
and places Describing climate
and weather Traditions and
customs Go sightseeing
Expressing feelings and
emotions Checking-out of a
hotel Thanking people /
exchanging business cards to
keep in touch Cultural
differences Momyms 9:
Presenting facts and figures
Identifying and describing
graphs, charts and tables
Discussing factors affecting the
supply and demand of goods and
services Describing changes in
finances and operations Giving
reasons for changes in
performance Describing graphs,
charts and tables in writing Case
study

2. MeToanka oleHKH 3TanoB GopMHPOBAHUS KOMIIETEHIMI B paMKaxX AUCHHUILIUHBI.
[IpomexyTouHas arTecTalys MO0 AUCHHUILVIMHE MpoBoauTcs B 1 cemectpe - B popme 3ayeTa, B 2
cemecTpe - B (hopMe 3K3aMeHa, KOTOPBI HalpaBiieH Ha OLIeHKY copMupoBaHHOCTH KomreTeHnuit OK.5.

3ayet mpoBOJIUTCS MO OUIIETaM.
3ananue 1: KonTposbHas paboTa Mo H3y4eHHOMY JIEKCUKO-TPaMMaTHUECKOMY MaTepHary
3ananue 2: Aynuposanue (ayauotekcT 1500-1800 neyaTHbIX 3HAKOB, JUTEILHOCTD 3BYYaHUs
2,5-3 muH.,2-3% HE3HAKOMBIX CJIOB).
3aganue 3: Jlnanorndeckoe BbICKa3bIBAHUE 110 OJJHOM U3 U3YUEHHBIX TEM (POJIEBast UTPa)
3aganue 4: Urenue cratbu no TemaTuke Moxyiast (1500 neuatHsIx 3HaKoOB). Bricka3biBaHHE CBOEr0 MHEHUSI O
npobJieMax, 3aTPOHYTHIX B CTAThE.

DK3aMeH MPOBOJIUTCS IO OHIIeTaMm.
3ananue 1: KonTponbHas paboTa o u3ydeHHOMY JIEKCUKO-TpaMMaTHYeCKOMY MaTepuany
3ananue 2: AynupoBanue (ayauorekct 1500-1800 meyaTHBIX 3HAKOB, JIUTEIHLHOCTH 3BYYaHUS
2,5-3 muH.,2-3% HEe3HaKOMBIX CJIOB).
3ananue 3: Jlnanornyeckoe BHICKA3BIBAHUE 110 OJTHOM M3 M3YyYEHHBIX TeM (poJsieBasi UTpa)
3amanne 4: Yrenume cratbu (keiic-cramu) (1800-2000 mewaTHBIX 3HaKOB). PemieHune mpoOIEMBI,
MpEeAJIOKEHHOM B «Keiice» (YCTHO).

Kpome TOro, cpopMHpoBaHHOCTH KOMIIETCHIIMU MPOBEPSAETCS IMPH MPOBEACHUU MEpPONPHUSITUN
TEKYyILLEro KOHTPOJIsA, YKa3aHHBIX B Tabaule pas3zaena 1.

OO6mume mpaBuiia BHICTABICHUS OICHKHA MO IUCHUILIMHE OMPEIEISIOTCS OaIbHO-PEHTHHTOBOM



CHCTEMOM, MPUBEACHHOM B paboyell mporpaMMe yueOHOM TUCIUIIIMHEI.

Ha ocHOBaHMM TpHUBEICHHBIX Jajee KPUTEPUEB MOXKHO CIelaTh OOl  BBIBOJ O
chopmupoBanHocT komrereHuu OK.5, 3a KOTopbie OTBeUaeT AUCLUUILIMHA, HA Pa3HBIX YPOBHSX.

OO6m1ast XxapakTeprucTHKa YPOBHEH OCBOCHHS KOMIIETEHIIMN MTpUBeeHa B Tadimiie 2.

Tabnuua 2
BaJuibl (onenka) Yposensn XapakTepucTHKa ypoBHel 0CBOCHUSI KOMIIETEeHIUI
OCBOECHUS
KOMIIeTeH U
0-49 6anos Hmxe YpoBeHB BEITIOTHEHNS PabOT HE OTBEYAET OONBIIMHCTBY OCHOBHBIX TPEOOBAaHUHA,
(HeyIOBIETBOPUTEIHHO) | TIOPOTOBOTO TEOPETUUECKOE COJIEpP’KaHUE Kypca OCBOCHO YaCTUYHO, TPOOEIIBI MOI'YT HOCHTD

CYIECTBEHHBIH XapaKkTep, HEOOXOANMBIE TPAKTHYECKIE HABBIKM PAOOTHI ¢
OCBOCHHBIM MaTepHanoM c(h)OPMHUPOBAHBI HE JOCTATOYHO, OOJIBITMHCTBO
MPeyCMOTPEHHBIX TPOTPaMMOi 00y4eHHsl Y4eOHBIX 3aJaHUi HE BBIIIOJIHEHBI HIIH
BBINOJIHEHBI C CYIECTBEHHBIMHU OMIMOKaMHU.

50-72 Gamnos MOPOTOBBIH YpoBeHb BHIIIOIHEHHS pabOT OTBeYaeT OOJIBIIMHCTBY OCHOBHBIX TpeOOBaHHH,
(YZLOBIETBOPHUTEIHHO) TEOPETUUECKOE COJEPKAHUE Kypca OCBOCHO YaCTHYHO, HO IIPOOEIIBI HE HOCST
CYIIECTBEHHOTO XapaKTepa, HEOOX0AUMBIE MIPAKTHYECKHUE HAaBBIKU paboTHI C
OCBOCHHBIM MaTepUaioM B OCHOBHOM C(pOPMHUPOBAHBI, OOJIBIINHCTBO
NPEeIYCMOTPSHHBIX IPOrpaMMoii 00y4eHHUs y4eOHBIX 3aIaHUH BBITIOJIHEHO,
HEKOTOPbIC BHBI 33IaHUI1 BHITIOJHEHBI C OITHOKAMH.

73-86 GamnoB 0a30BEIi YpoBeHb BHIIOTHEHUS paboT 0TBEYaeT BCEM OCHOBHBIM TPeOOBAHUSM,

(xopomio) TEOPETUYECKOE COJCPIKaHIE Kypca OCBOCHO IOJHOCTHIO, 63 MpoOeoB,
HEKOTOPbIE NIPAKTHYCCKHE HABBIKK PAOOTHI ¢ OCBOCHHBIM MaTepUaIoM
c(opMHpPOBaHBI HEJOCTATOYHO, BCE MPETYCMOTPEHHBIE IPOrPaMMOil 00yUeHUS
y4eOHBIE 3a1aHUs BBITOJIHEHBI, KAYECTBO BBITOJHEHHS HU OJTHOTO U3 HHUX HE
OLIEHEHO MMUHUMAaJIbHBIM YHCJIOM 0allIoB, HEKOTOPBIE U3 BHINIOJIHEHHBIX 3aaHUM,
BO3MOJKHO, COJIEp)KaT OLTHOKH.

87-100 6ansoB NPOJBUHYTHIA | YPOBEHb BBINIOJIHEHUS pabOT OTBEYAET BCEM TPEOOBAHUSIM, TEOPETUUECKOE
(oTaM4HO) COJIepKaHUE Kypca OCBOCHO MOJIHOCTRIO, Oe3 po0esioB, HE0OX0AUMBIC
MpPaKTHYECKUE HABBIKK pabOThl C OCBOCHHBIM MaTepuaioM c(hOpMHUPOBAHEIL, BCE
NpeyCMOTPEHHBIE TIPOrpaMMoii 00yueHHs y4eOHbIe 3a/1aHHs BBIOJIHEHBI,
KAYeCTBO MX BBIIOJHEHHS OLICHEHO YHCIIOM 0aJlyIoB, OJIM3KUM K MAaKCHMaJIbHOMY.




DenepanbHOE TOCYAaPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICITIETO OOpa30BaHUs
«HoBocuOupckmii rocy1apcTBEHHBIN TEXHHYECKUI YHUBEPCUTET)»

Kadenpa nHocTpaHHBIX S3bIKOB TYMaHUTAPHOTO (PaKyIbTETa

IHacnopr 3a4era
1o gucuuiuinie «MHOCTpaHHBIN A3BIK», 1 cemecTp

1. Meroauka oLeHKH

3ager nmpoBoauTcs o Ounieram. buer GpopmMupyercs no cremyroneMy mpaBuwy: 3aganue 1 —
KOHTpPOJIbHAsE paboTa IO H3Y4EHHOMY JICKCUKO-TPAaMMAaTHYECKOMY Marepuaily, 3ajaHue 2 —
ayJMpOBaHUE, 33J]aHue 3 — JUATOTUYECKOE BBHICKA3BIBAHUE 10 OJHOM M3 M3YYCHHBIX TEM (poJieBas
urpa), 3aJaHue 4 — YTEHHWE CTaThU 1O TEMAaTHKE MOIY/IS W BBICKa3bIBAHHE CBOCTO MHEHHS O
npobieMax, 3aTpOHYTHIX B CTaThe. B Xome 3auera mperojaBaTeNb BIIPaBE 3a7aBaTh CTYICHTY
JIOTIOJTHUTEIILHBIC BOITPOCHI U3 00IIIeTro nepeyHs (1. 4).

®opma OmJIeTa 1A 3a4era
HOBOCHBUPCKUI TOCY JAPCTBEHHBIM TEXHUYECKWM YHUBEPCUTET
®axkynbrer ®I'O

buger Ne 1
K 3a4eTy 1o aucuuminie «IHOCTpaHHbIN A3bIK»

1. Do a test on the topics studied.
2. Listen to the audio and do the tasks.
3. Act out a dialogue on the topic given.
4. Read the article and give you opinion on the problems mentioned in the article.
VYr1Bepxkaato: 3aB. kadenpoit noykHOCTH, DO
(moanuch)
(mata)
IIpumepsI 3a1aHui 1151 3a4eTa
Task 1. Do a test on the topics studied.
Task 2. Listen to the audio and do the tasks.

Select the noun from the box which can combine with all three verbs in each group:

| a. a profit b. interest C. money/

make make pay



earn 1. earn 2. earn 3.
invest forecast charge

Match these terms with their definitions:

a. competitive edge b. set up c. innovative d. flopped e. outsourcing
f. customercentric

4. focusing on the customer rather than the product;

5. new, original;

6. something that make you better than other companies;

7. did not succeed, failed;

8. structure;

9. getting external companies to do work for your company.

Complete the interviewer’s questions with the word from the box:

| acontact b.et cmoving d.sharing estart f.working

10.Would you mind at weekends?

11. Could you us have your previous employer’s details?
12. Would you mind our appointment to Monday?

13. Could you in two weeks’ time?

14. Could you us as soon as possible?

15. Would you mind an office with three other people?

The text below is a part of a presentation of a glass-making company. Fill in the gaps with the
appropriate language:

a. firstly  b.then c.thirdly d.secondly e. If youlook at f.So to capitulate g.And to complete the
picture h. Now I would like to describe i. As you can see from the transparency j.I’d like first of all to

Good morning, ladies and gentlemen. 16 present our company, Pilkington
Glass.

Pilkington is organized in three worldwide business lines. 17 the Building
products business, 18 the Automotive products business and
19 the Technical Glass products business.

20 the Building products business accounts for about half the Group’s sales and

has manufacturing operations in North and South America and Australasia.

The Automotive products business represents around 45% of sales.

21 the Technical Glass products business accounts for the remaining

sales and is centered in Germany, the UK, the US and Italy. It manufactures glass for the electronic and
optical industry, precision mirrors and solar energy panels.22




the company’s structure.23 the organization chart, the various businesses
reports through their management boards to the chief executive. 24 , working from the
corporate centre are Group functions — responsible for directing the businesses in their respective
disciplines as corporate affairs, environment and safety, finance, human resources and internal audit.
Technology is the only function that is organized centrally.

That’s all I want to say at this point on company structure.

25 , We have three major business lines, the Building products, the
Automotive products and the Technical Glass products. And there are various Group functions that
report to the chief executive through the management boards. Are there any questions at this stage?

Listen to the speaker and make notes about the company:

Employees 26.
Subsidiaries 217.
Turnover 27.
Location of parent 29.
company
Number of products over a million different electrical products
Joint venture partners 30.
Task 3. Act out a dialogue on the topic given.
1. Language learning experience
2. Making contacts
3. Telephoning
4. Business trip
5. In hotel
6. Local specialties
7. Some to go
8. People and places
Task 4. Read the article and give you opinion on the problems mentioned in the
article.
Oopa3sen:

A Brief Lesson on Business Trip Etiquette for First Timers (or People Still Confused
About Expensing) by STACEY LASTOE

A few weeks ago, my sister frantically began texting me on her way to the airport. She
was going on a business trip to Seattle and was supposed to have met her co-workers at the train
station so they could all head to the plane together. But, she’d overslept and was now hoping to
expense her cab ride. “Was that OK?” she asked me, as if I’d have any clue as to whether her
company would spring for the taxi fare after making arrangements for the train.

“I’'m sure they’ll take care of it,” I said, trying to calm her down. “Just don’t miss your
flight,” I cautioned, thinking that then she’d be really screwed.

As much as | wanted to put her mind at ease about the situation, I really had no idea of
knowing if she’d get reimbursed or, what’s more, if her colleagues would be annoyed that she



missed the group train ride and gone on her own. Would they view it as a snub, and would things
be awkward for the duration of the trip?

While I’'m not a business travel expert, I do know that communication is essential for a
smooth trip. And when I turned to The Muse’s very own Chief of Staff Lindsay Moroney for
confirmation, she agreed: “Anytime money or budget comes into play at work, it's best to set
expectations clearly up front with your manager.”

If you’re new to your current company or are just unaccustomed to taking business trips
in general, don’t shy away from asking up front about company policy as far as all expenditures
are concerned. For example, Moroney explains that, “Some companies think expensing cabs is
no big deal but meals are not covered, while others are more comfortable defining a daily stipend
that you spend as you wish.”

If it’s a daily stipend that you’re working with, and you’re traveling with your manager or
a company executive, you can probably intuit that you’ll be on your own for a lot of meals. If
there’s no stipend and all of the meals are covered, find out in advance if there are pre-planned
dinners and lunches you’re expected to attend.

And on the food note, it’s also good to think ahead about what meals will be shared with
colleagues (or conference attendees) and which you’ll be on your own for. It’s understandable if
you feel weird about directly inquiring about shared meal times if that’s not something listed on
your agenda, but you can mention your penchant for caffeine and ask him if he wants you to grab
him a latte before your 9 AM. That’s his cue to invite you to breakfast or let you off the hook,
depending on how you want to look at it.

This guideline works well for the rest of non-work travel time that you encounter. It
might be helpful to ask for an agenda before your trip so you have an understanding of where
you need to be when. As your colleagues also aren’t accustomed to being in the office 24/7, you
can safely assume that the “free” time listed on the schedule is yours. And hey, it’s OK if you
prefer to curl up in the big hotel bed by 10 PM. Unless you’re brainstorming a project with the
team over drinks—or if it would seem rude to bail on an evening event—trust that your input and
presence throughout the day are enough.

But, on that note, if there are “optional” day events or speaker sessions, you should
probably check out a couple. It’d be in bad taste to turn down every single extracurricular. Think
of how potentially awkward it’d be if your boss found out you ditched a panel that he or she
recommended because you wanted to work out for a bit.

Ultimately, your best bet for nailing travel work etiquette is to have open lines of
communication. It’s better to ask any questions or address any potential issues before you go
(such as, “How do I actually expense everything correctly?”), rather than in the moment. As
Moroney says, when you talk to your manager, “If there is a policy in place, he or she can give
you details,” and you’ll know what’s acceptable and what’s not. The idea is to “save yourself the
stress of the unknown—and the expense of a rejected reimbursement—and ask at least a week
before you go.”

That’s advice my sister could have surely used, and it’s excellent advice in general for
keeping work travel anxiety at bay—and your wallet intact.

2. Kpurepuu ouenku

Kpurepun onenku 3axanmii 1 u 2 (KoHTpOJIbLHAs padoTa)

. KonTtponbHas pabora cunTaercs BHIIOJIHEHHONW Ha IIOPOrOBOM YPOBHE, €CIIH
cTyneHT HaOpan 12-17 6amioB u3 30 Bo3moxkHbIX. O1ieHKa cocTaBisieT 3 6asia.

o KontponbHas paboTa cunTaeTcs BBIIIOJHEHHOW Ha 6230BOM YPOBHE, €CIIH
cTyzaeHT HaOpau 18-23 6amnoB u3 30 Bo3MoxkHbIX. O1ieHKa cocTapisier 4 6asia.

J KonTponbHas paborta cunTaercs BHIIOJIHEHHBIM Ha IPOJABUHYTOM YPOBHE, €CIIU

CTYJICHT BBITIOJHIJI 3a7aHne 0e3 OMMOOK, WK ¢ He3HAUYUTENbHBIME OIIMOKaMu, HaOpaB 24-29
OasutoB 13 30 Bo3MOxHBIX. O1ieHKa coCTaBIsIeET 5 0aIUIOB.



Kpurepun onenku 3axanus 3
J 3aaHne CUUTAETCs BBINOJIHEHHBIM Ha TIOPOTOBOM YPOBHE, €CIIH CTYAEHT PacKpbll

TEMY,

HCIIOJIb3Ysl AKTHBHYIO JICKCHKY, C YMEPEHHBIM KOJIMYECTBOM OIIUOOK, HE 3aTPYIHSIIOIINX
[MOHMMAaHHE, OLICHKA COCTaBIIsgeT 30aia.
° 3a/laHue CYUTACTCS BBIOJIHEHHBIM Ha 0230BOM YPOBHE, €CJIH CTYJCHT, UCIIOb3YS
AKTUBHYIO JICKCHKY, C HE3HAYUTEIBHBIM KOJMYECTBOM OIIMOOK, HE 3aTPY THSFONINX
IMOHMMAaHME, OI[CHKA COCTaBIIsAeT 4 Oajia.
° 3a/laHue CYUTACTCS BBIMOJIHEHHBIM Ha IMPOJIBUHYTOM YPOBHE, €CJIM CTYJICHT ITOHSUT
1 M3JI0XKHJI COJICPYKAHUE TEKCTA, NCIOJIb3Ysl aKTHBHYIO JICKCHKY, HE TOITYCTHRB IPH 3TOM
JIEKCUYECKHX, TPAMMATHYCCKHIX M (POHETHUECKUX OMIMOOK, OIICHKA COCTABIISET 5 OAILIOB.

Kputepuu onenku 3axanus 4

L4 3aI[aH1/1e CUHUTACTCS BBINIOJIHCHHBIM Ha IIOPOTOBOM YPOBHE, €CJIU CTYIACHT ITOHSJI
OCHOBHYIO MBICJIb TCKCTA U CMOTI" BBIPA3UTH €€, UCIIO0JIb3Yyd dAKTUBHYIO JICKCUKY, C YMCPCHHBIM
KOJIN4YCCTBOM OH_II/I6OK, HC 3aTPYAHSAIOIINUX ITIOHUMAHHUC. OI_IeHKa cocTaBiaeT 3 Oasia.

L4 BaI[aHI/IC CUHTACTCS BEIIIOJHECHHBIM Ha 0a30BOM YPOBHE, €CJIN CTYACHT ITOHAI
OCHOBHYIO MBICJIb TCKCTA U BBIPA3UJI €€, UCII0JIb3YA AaKTHUBHYIO JICKCUKY, C HC3HAUUTCIIbHBIM
KOJIN4YCCTBOM OH_II/I6OK, HC 3aTPYAHSAIOIINUX [TOHUMAHHUC. OHGHKa cocTaBiaeT 4 Gamia.

L4 BaI[aHI/IC CUHUTACTCA BBINIOJIHCHHBIM Ha IIPOJABHUHYTOM YPOBHC, €CJIU CTYACHT
IMMOHAJI U U3JIOKUJI COACPIKAHUC TCKCTA, UCITOJIb3YA aKTUBHYIO JICKCUKY, HC IOIIYCTUB ITPU 3TOM
JICKCUYCCKHX, I'PAMMAaTUYCCKHUX H q)OHeTI/ILIeCKI/IX OIINOOK. OI_ICHKa CcOCTaBJIAeT 50anos.

3. IlIkana oneHkKu

10 6amnoB (13 20 BO3BMOXKHBIX).

3ader cunraercs CAaHHBIM, €CJIM CyMMa 0aJIJIOB 10 BCEM 3aJJaHHAM OuiieTa OCTaBIIIET HE MEHEE

Buapt pabot dopma KOHTPOIIA BAJIJIBI
MUH. MaKc.
AynutopHas paboTa: NpaKTHYECKUe Pabora Ha 3aHsATHH
3aHATHUS 110 KypCy 9 15
Ne | Monynu
CamocrosiTesbHas padoTa :
AyIupoBaHHE TI0 TEME MOIYJIS YCTHO/TIACHM. 4 8
Juanormyeckoe BBICKAa3bIBAHHE IO TEME YCTHOE 4 10
1 Monyns N MOJLYJISt BBEICTYIUICHUE
MoHomornuecKoe BICKa3bIBaHHUE IO YCTHOE 5 10
TeMe MOAYJIst BBICTYIICHHE
[TucemenHast paboTa IO TeMe MOyJIst IIUCHM. 5 10
CocraBnenue MHUCHM. 3 7
CHTYaTHBHOTO/TEMaTHYECKOTO CIIOBaps
10 TeMe MOJIYJIsI
KoHTpoJibHBIE MEpONPUATHS:
-JIEKCUKO-TpaMMaTHIecKast MUCHM. ayl. paboTa 5 10
KOHTpOJIbHASA paboTa
HUTOI'O 3a moayas N 26 55
Hrorosas Hoxman/ pedepar (cultural differences) Cam.pa6ora, 5 10
pabota MMUCHM./yCTHOE
(18 memens) BBICTYIIJICHHE
HUTOro 31 65
2. JlonoTHUTENbHBIE BUABI Y9€OHOMH




JeATeNIbHOCTH (IpeMHaNbHbIE Oasuibl):

- yyacTHe B KOHQEPEHIHIX, KOHKYpPCax,

OJIMMITHAAaX, JOMOJHHUTENbHEIE 3a0aHus 20

-0TpabOTKa paHee HEBBITIOJIHEHHOTO

JIOM. 3a/1aHHs

+1
ItpadHbIe OamTH:
- IPOIYCK 3aHATHS 0e3 -2
YBaXHUTEIBHOM NPUYNHBI

- HEBBINIOJHEHHE JIOM. 3aJaHUs -2
HUTOI'0: M1+M2+M3+Mx)/k-Bo MoayJei + 40 80
ayauTopHas padora (0e3 y4yera IpeMHaIbHBIX 0aJIOB)

3. | Bauer 10 20
KonTposnbHas paboTa 1o n3y4eHHOMY JIEKCHKO-TPaMMAaTHYECKOMY MaTepHalry 2 5
AynupoBanue (aynuorekcT 1500-1800 nmeqaTHBIX 3HaKOB, JUIMTEIBHOCTh 2 5
3By4aHus 2,5-3 MuH.,2-3% HE3HAKOMBIX CJIOB)

Jlnanorudyeckoe BBICKA3bIBAaHHE IO OJTHOM M3 M3YYEHHBIX TeM (pojeBas urpa) 3 5
Urenue cTatbu o TeMaTike Moayis (1500 neuaTHeIX 3HaKOB). Beicka3biBaHMe 3 5
CBOEro MHEHHUs 0 IpolJieMax, 3aTPOHYTHIX B CTaThE.

HUTOTI'O 3A CEMECTP 50 100
(0e3 yueta npeMHaIbHBIX 0AJIIIOB)

B o0meit onieHke no AucuuIuinHe Oauibl 32 3a4€T YYUTHIBAIOTCSA B COOTBETCTBUU C IIPABUIIAMHU
0aJIbHO-PEUTUHIOBOM CHCTEMBI, IPUBEACHHBIMU B paboyeil mporpaMme JUCIUIINHBL.

4. Tembl AJIA BOIIPOCOB K 3a4€Ty 0 JUCHUIIJIHHE «I/IHOCTpaHHLIﬁ A3BIK»

. Language learning experience
. Making contacts

. Telephoning

. Business trip

. In hotel

. Local specialties

. Some to go

. People and places
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DenepanbHOE TOCYAaPCTBEHHOE OI0KETHOE 00pa30BaTEIbHOE YUPEKICHHE
BBICITIETO OOpa30BaHUs
«HoBocuOupckmii rocy1apcTBEHHBIN TEXHHYECKUI YHUBEPCUTET)»

Kadenpa nHocTpaHHBIX S3bIKOB TYMaHUTAPHOTO (PaKyIbTETa

HacnopT IK3aMCHa

1o gucuuruinie «MHOCTpaHHBIN A3BIK», 2 CEMECTP

1. Meroauka oLeHKH

DK3aMeH MpoBOoAUTCs Ouietam. burer opmupyercs mo ciaeayromemMy IpaBity: 3aganmue 1 —
KOHTpPOJIbHAsE paboTa IO H3Y4EHHOMY JICKCUKO-TPAaMMAaTHYECKOMY Marepuaily, 3ajaHue 2 —
ayJMpOBaHUE, 33J]aHue 3 — JUATOTUYECKOE BBHICKA3BIBAHUE 10 OJHOM M3 M3YYCHHBIX TEM (poJieBas
urpa), 3ajianue 4 — yreHue cTaTbu (Keic-CcTaau) U pelieHUe MPoOIeMbl, PEIIOKEHHON B «Kekce
(yctHO). B X0ze 3auera mpemnogaBaTenb BIpaBe 33/1aBaTh CTYACHTY JOMOJIHUTENBHBIC BOIIPOCHI U3
o6miero nepevns (1. 4).

dopmMa IK3aMEeHAIMOHHOT 0 O1JIeTa

HOBOCHUBUPCKUI TOCY JAPCTBEHHBIM TEXHUYECKWM YHUBEPCUTET
®axkynbrer ®I'O

buger Ne 1
K OK3aMCHY IO JUCHUIIIINHEC ((I/IHOCTpaHHLIﬁ SA3BIK»

1. Do a test on the topics studied.
2. Listen to the audio and do the tasks.
3. Act out a dialogue on the topic given.
4. Read the article and give some ways how to solve the problems mentioned in the article.
YTBepkaato: 3aB. kadeapoit noJnkHOCTE, PO

(Toamnuck)

(mata)
IIpumep 3axaHui I IK3aMEHA

Task 1. Do a test on the topics studied.
Task 2. Listen to the audio and do the tasks.

Listening

Listen to three parts of a negotiation Between Michelle, the manager of a bookstore chain, and a
website designer. Listen to each part and complete each part.



Negotiating point What Michelle wants What the designer What they agree
wants
Schedule for settingup | 1 2
the website
Two months
Payment terms 3 4
Fixed amount
Website design 5 6
Two covers per page
Reading

Read the text and choose the right answers to the questions that follow:

Our society is made up of all kinds of organizations, such as companies, government departments,
unions, hospitals, schools, libraries, and the like. They are essential to our existence, helping to create our
standard of living and our quality of life. In all these organizations, there are people carrying out the work
of a manager although they do not have that title. The vice-chancellor of a university, the president of a
students’ union or a chief librarian are all managers. They have a responsibility to use the resources of

their organization effectively and economically to achieve its objectives.

Are there certain activities common to all managers? Can we define the task of a manager? A French
industrialist, Henri Fayol, wrote in 1916 a classic definition of the manager’s role. He said that to manage
is ‘to forecast and plan, to organize, to command, to coordinate and to control’. This definition is still
accepted by many people today, though some writers on management have modified Fayol’s description.
Instead of talking about command, they say a manager must motivate or direct and lead other workers.

Henri Fayol’s definition of a manager’s functions is useful. However, in most companies, the activities
of a manager depend on the level at which he/ she is working. Top managers, such as the chairman and
directors, will be more involved in long range planning, policy making and the relations of the company
with the outside world. They will be making decisions on the future of the company, the sort of product
lines it should develop, how it should face up to the competition, whether it should diversify, etc. These
strategic decisions are part of the planning function mentioned by Fayol.

On the other hand, middle management and supervisors are generally making the day-to-day decisions
which help an organization to run efficiently and smoothly. They must respond to the pressures of the job,
which may mean dealing with an unhappy customer, chasing up supplies, meeting and urgent order or
sorting out a technical problem. Managers at this level spend a great deal of time communicating,
coordinating and making decisions affecting the daily operation of their organization.

An interesting modern view on managers is supplied by an American writer, Mr. Peter Drucker. He
has spelled out what managers do. In his opinion, managers perform five basic operations. Firstly,
managers set objectives. They decide what these should be and how the organization can achieve them.
For this task, they need analytical ability. Secondly, managers organize. They must decide how the
resources of the company are to be used, how the work is to be classified and divided. Furthermore, they
must select people for the jobs to be done. For this, they not only need analytical ability but also
understanding of human beings. Their third task is to motivate and communicate effectively. They must
be able to get people to work as a team, and to be as productive as possible. To do this, they will be
communicating effectively with all levels of the organization — their superiors, colleagues, and



subordinates. To succeed in this task, managers need social skills. The fourth activity is measurement.
Having set targets and standards, managers have to measure the performance of the organization, and of
its staff, in relation to those targets. Measuring requires analytical ability. Finally, Peter Drucker says that
managers develop people, including themselves. They help to make people more productive, and to grow
as human beings. They make them bigger and richer persons.

In Peter Drucker’s view, successful managers are not necessarily people who are liked or who get on
well with others. They are people who command the respect of workers and who set high standards. Good
managers need not be geniuses but must bring character to the job. They are people of integrity, who will
look for that quality in others.

7. According to the writer, what is the main duty of the head of any organization?

a.

b.
C.

d.

To respond to the pressures of the job, chasing up supplies or sorting out a technical
problem.

To communicate effectively with all levels of the organization.

To use the resources of their organization effectively and economically to achieve its
objectives.

To give any information about the company to its major competitors.

8. Why do some people disagree with Henri Fayol’s definition of the role of the management?

a.
b.
c.

d.

Because they think that a manager should motivate or direct instead of commanding.
Because they think that a manager should command and direct instead of communicating.
Because they think that a manager should communicate and command instead of
directing.

Because they think that a manager should communicate and direct instead of motivating.

9. In what ways are the functions of a company director, for example, different from those of a
middle manager?

a.

A company director is more involved in the day-today decision affecting the daily
operations of the organization whereas a middle manager is more involved in planning,
policy-making and company strategy.

A company director is more involved in the day-today planning and policy-making
whereas a middle manager is more involved in communicating with company customers
and defining its strategy.

A company director is more involved in planning, policy-making and company strategy
whereas a middle manager is more involved in the day-to-day decisions affecting the
daily operation of the organization.

A company director is more involved in measuring the performance of the organization
and sorting out technical problems whereas a middle manager is more involved in
making decision on the future of the company and meeting an urgent order.

10. In Peter Drucker’s opinion, which of the following things a manager could do without?

a.
b.
C.
d.

Vocabulary

wish to improve people’s life;

ability to give clear orders;

popularity;

ability to examine carefully and make judgments.

Complete the definitions with the words in the box:

| a. a takeover

b. balance sheets c. stock control  d. an alliance e. broad scope f. pitfalls

11.

is checking supplies of goods.

12.

means dangers.




13. means buying enough shares in a company to get control of it.

14. is agreement between companies to cooperate in certain business
activities.
15. statements of the amount of money a company has, including

money it owes or is owed.

16. means wide range.

Choose the best answer a, b, c or d:

17. Multinational companies usually. wide range have .....in different countries.
a. daughter companies b. subsidiaries c. factories d. colleagues

18. In order to improve their services to customers, banks need to become more ..... .
a. customer oriented b. profitable c. competitive  d. efficient

19. The movement of money into and out of a company is known as ..... .
a. annual turnover b. profit margin c. cash flow d. bank charges

20. Many organizations have a salary ..... which indicates the salary for different jobs.
a. level b. ladder c. scale d. review
Grammar

Complete this letter using the following:

a. all b. some c. any d. no e. -

Dear Mr Andrews,

| am sending this letter by registered mail as 21 of my previous correspondence has received a
reply.

You will recall from our agreement of January 3 this year that 22 delay in the delivery of
essential components would be subject to a penalty clause. So far we have received 23 word
from your plant manager that the components we ordered 24 three weeks ago have been sent.

I would be grateful if you would take 25 the necessary steps to ensure that these components are
received without 26 further delay otherwise we will have 27 option but to enforce the
penalty clause in the contract.

Yours sincerely,
David McGregor

Use the words in the box to form words that fit in the gaps in the text:

refuse terminate ability

Contrary to popular belief, redundancy is just one form of dismissal not a catch-all phrase to describe any
28 of employment. An employee is, broadly speaking, made redundant when the
employer requires fewer people to do the type of work the employee was employed to do. However,
redundancy is considered by the law to be unfair if you are made redundant for maternity-related reasons,




reasons connected with race, sex, 29 , or trade union-related activities,
30 to work on Sundays or assertion of a statutory right. Your employer must operate
any redundancy program fairly.

Task 3. Act out a dialogue on the topic given.

1. Meetings: Arranging and starting a meeting

2. Presenting facts and figures

3. Meetings: Holding a meeting and planning ahead
4. Presentations: designing an effective presentation
5. Presentations: making and following a presentation
6. Negotiations

Task 4. Read the article and give some ways how to solve the problems
mentioned in the article

Oopazen:

World Business Culture http://www.worldbusinessculture.com/

When working in the global commercial environment, knowledge of the impact of cultural
differences is one of the keys to international business success. Improving levels of cultural
awareness can help companies build international competencies and enable individuals to
become more globally sensitive.

Doing Business in Austria
-Women in Business

It is still reasonably unusual to meet women in very senior positions in locally-owned Austrian
companies. There are some sectoral exceptions to this, such as the law, but any changes that are
happening are happening relatively slowly.

Female mangers visiting Austria can, however, expect to be treated with great kindness and
professional respect — even if they are surprised by the old-fashioned courtesies they are shown
by male colleagues.

-Dress Code

Dress code in Austria tends towards the more formal and people take a pride in their appearance.
Therefore, it is safest to wear smart, business-like clothes for first meetings in order to make a
professional impression.

Men are best advised to wear a dark suit or smart sports jacket with trousers and a tie. Women
should wear smart business suits or dresses.

-Successful Entertaining
Remember that it gets cold in Austria so make sure to pack appropriate clothing for the season.

Austria does not have as strong a business entertaining culture as some other, more southern
European cultures which reflects the strong separation which is often made between work and
private life. Thus, it is fairly unusual to be taken out for dinner and even rarer to be invited to



someone’s home. Most business entertaining is done over lunch — usually at a good restaurant.

During a business meal, it is possible to talk about business, but it might be wisest to delay work
issues until the host starts.

If invited out for a meal, the host will always expect to pay. Similarly, if you invite someone for
a business lunch, you will be expected to pick up the bill. In Austria, both the knife and fork are
used throughout the meal. Eating with only one hand, with the other hand placed on one's lap
under the table, is not considered good table etiquette.

Alcohol will usually be offered at lunch and dinner but many Austrians will refrain from
drinking at lunch time. It is probably best to take your lead from your host.

2. Kputepun onenkn

Kpurepuu onenku 3axanuii 1 n 2 (KOHTpoJIbLHAsA padoTa)

. KonTtponbHas paboTta cunTaeTcs BBINOJIHEHHON Ha IIOPOTOBOM YPOBHE, €CIIH
cTyneHt HaOpan 12-17 6amnoB u3 30 BoamoxHbIX. OnieHka coctasisier 11-13 6ansos.

. KonTposipHas paboTa cuuTaercs BHIIIOJIHEHHON Ha 0a30BOM YpOBHE, €CIIH
cTyzaeHT HaOpau 18-23 6amnoB u3 30 Bo3moxkHbIX. Ouenka cocrasisier 14-16 6anna.

J KonTponbHas paboTa cuuTaeTcs BHIIOJIHEHHBIM Ha MPOABUHYTOM YPOBHE, €CITH

CTYJICHT BBITIOJHUII 3a7jaHne 06e3 OMMO0K, WK ¢ He3HAUUTEIbHBIMH OIIMOKaMu, HaOpaB 24-29
6amroB u3 30 Bo3mMoxkHEIX. Orienka cocrasisger 17-20 6awios.

Kputepuu ouenku 3aganus 3

J 3agaHue CUNTACTCs BBHITOJIHEHHBIM Ha IOPOrOBOM YPOBHE, €CIIH CTYIICHT PAaCKPBLT
TEMY, UCIIOJIb3Ys aKTUBHYIO JIEKCUKY, C YMEPECHHBIM KOJIMYECTBOM OIIMOOK, HE 3aTPYIHSIOIINX
IMOHMMaHMe, oLieHKa cocTasiser 0-6 6amia.

J 3agaHue CUUTAETCs BBITOJIHEHHBIM Ha 0a30BOM YPOBHE, €CITH CTY/ACHT, HCIIOIb3YsI
AKTHBHYIO JIEKCHKY, C HE3HAYUTEILHBIM KOJIMUYECTBOM OIMIMOOK, HE 3aTPYAHSIONINX TOHNMaHHE,
OIIeHKa cocTaBysieT /-8 Oamna.

J 3agaHue CUNTAESTCS BBITOJIHEHHBIM Ha MTPOJIBUHYTOM YPOBHE, €CJIH CTYJCHT ITOHSIT
Y U3JI0XKUIT COZIEPIKAHUE TEKCTa, UCIIOJb3Ys aKTUBHYIO JIEKCUKY, HE JIOMYCTHB IIPH 3TOM
JIEKCHYECKHX, TPAMMaTHIECKUX U (POHETHIECKUX OIMHMOOK, oreHka cocrapisier 9-10 Gamios.

Kpurtepun ouenku 3ananus 4

J 3amaHne CUNTAETCs BHITOJIHEHHBIM Ha TOPOTOBOM YPOBHE, €CITH CTYIEHT ITOHST
OCHOBHYIO MBICJIb TEKCTa U CMOT BBIPA3UTh €€, HCIIOJIb3Ys aKTUBHYIO JIEKCHKY, C YMEPEHHBIM
KOJINYECTBOM OIIMOOK, HE 3aTPYAHSAIOINX NoHuMaHue. OleHka cocTaBisieT 6 6aioB.

J 3amaHne cUMTaeTCsl BHITOJIHEHHBIM Ha 0a30BOM YPOBHE, €CIIU CTYICHT ITOHST
OCHOBHYIO MBICJIb TEKCTa U BBIPA3HJI €€, UCTIONIb3Ysl aKTUBHYIO JIEKCHUKY, C HE3HAUNUTEIbHBIM
KOJIMYECTBOM OIIMOOK, HE 3aTPyIHAIONINX MoHNMaHue. O1eHka coctasisieT /-8 Gamna.

o 3aaHue CUNTAeTCs BHITOJHEHHBIM Ha IPOJIBUHYTOM YPOBHE, €CITU CTYJIEHT
MOHSJT ¥ U3JI0KUJI COZIEp)KaHUe TEKCTa, CTI0Ib3ys aKTUBHYIO JIEKCUKY, HE JOIYCTHB IPH 3TOM
JIEKCHYECKUX, TPAMMATHYECKUX U (poHETHUECKUX omuOoK. Onenka coctapisieT 9-10 Gamios.

3. IIIkana ouneHku

DK3aMeH CUMTAeTCs CAaHHBIM, €CIIM CyMMa OajuloB MO BCEM 3aJaHHsIM OWieTa OCTaBISIET HE
meHee 20 6amioB (13 40 BOZMOXKHBIX).



Bwunet pador

dopma KOHTPOJIS

BAJIJIbI

MUH. MaxKc.
AynuTopHas paboTa: MPaKTHIECKHe Pabora Ha 3aHsITHH
3aHATHS 110 KypCy 9 15
Ne | Monynu
CamocTosiTeTbHast padoTa :
AyIupoBaHHE TI0 TEME MOIYIIS YCTHO/TIACHM. 2 5
Juanoruyeckoe BEICKAa3bIBAHHE IO TEME YCTHOE 3 5
1. Monayne N Moxyis (poseBas urpa) BBICTYIIICHHE
MoHomorngeckoe BICKa3bIBaHHUE IO YCTHOE 2 5
TEeMe MOAYJIs BBICTYIICHHE
[TuceMmenHast paboTa O TeMe MOYJIsI HHCHM. 3 5
CocraBieHue MIUCHM. 1 4
CUTYaTHBHOTO/TEMaTHYECKOTO CIIOBaps
10 TEME MOJYJIsI
KoHTposbHBIE MepONPUATHS:
KonrponbHas padborta MHCHM. 4 8
Pemmenne npoOieMsl, IpeIIoKEHHON B YcTHO/MICEM. 2 5
«Kemce»
HUTOI'O 3a moayas N 17 35
Urorosas [pe3enTanus Cam.paborTa, 4 7
pabota MMUCHM./YCTHOE
(18 Hemens) BEICTYTIICHHE
HUTOI'O 21 45
2. JomomHuTeNbHBIC BUABI YIeOHOMH
JIeATeNIbHOCTH (peMHANbHbIE Oalibl):
- yyacTie B KOH(QEpEeHIHsIX, KOHKypCax,
OJIMMIIMA/AX, JIOTOIHHUTENbHbIC 3a1aHHs 40
-0TpaboTKa paHee HeBBITIOIHCHHOTO
JIOM. 3a/1aHHsI
+1
ITpadHble Oams:
- IPOIYCK 3aHATH 0e3 -2
YBa)KUTCIILHOW IPUYHHEI
- HEBBINIOJIHEHHE JIOM. 3aJIaHUsI -2
HUTOI'0: M1+M2+M3+Mx)/k-Bo MoayIeH + 30 60
aynuTopHasi padora (0e3 yJyera npeMHANBHBIX 0aJIIOB)

3. | Dk3ameH 20 40
KoHTpouibHas paboTa 1o M3y4eHHOMY JIEKCHKO-TPAMMAaTHISCKOMY MaTepHaty 5 10
AynupoBaHue 5 10
Jwmanorndeckoe BBICKA3bIBAHHE TIO0 OJJTHOHM M3 M3YYEHHBIX TeM (poJieBas Urpa). 5 10
UYrenue crarbu ( ketic-ctaan) (1800-2000 meyaTHBIX 3HAKOB). Perrenue 5 10
MPOOIIEMEBI, TPEIOKEHHOH B «Kefce» (YCTHO).

HUTOrO 3A CEMECTP 50 100
(6e3 ydyera mpeMHaITbHBIX 0aJTOB)

B o0meii ornieHke 1Mo AUCIUIUIMHE SK3aMEHAIMOHHBIE OAJUThI YYUTHIBAIOTCS B COOTBETCTBUU C
npaBuiIaMd  OaJUIbBHO-PEUTHHTOBOM

JUCHUITIINHBI.

CHCTEMBI,

MNPpUBCACHHBIMHU B

4. Tembl 1Jis1 BONPOCOB K 3a4eTy MO Jucuuiinue «MHoOCTpaHHBIN SA3BIK»

1. Meetings: Arranging and starting a meeting
2. Presenting facts and figures
3. Meetings: Holding a meeting and planning ahead

pabGoueii mporpamme




4. Presentations: designing an effective presentation
5. Presentations: making and following a presentation
6. Negotiations



